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Quick Facts about the
South Garolina
Department of
Corrections
FHas 3l institutions)Has over 22,000 inmates in its
frcilities
FHas over 6,900 employees
FHas 36 prison industries rn 20
institrtions
DOperates a 3,500 acre row crop
program
)Operates a dairy as well as swine
and beef operations
)Produces enough milk for South
Carolina Department of Corrections
(SCDC) and the South Carolina
Department of Juvenile Justice
Dspends only $ 1.28 a day per inmate
forthreemeals
Mission Statement
The South Carolina Deparhnent of
Corrections protects the public by op-
erating a safe, secure, humane, and ef-
ficient state prison system in accor-
dance with statutory and constifutional
mandates. The Agency provides of-
fenders under itsjurisdiction with op-
portunities to become productive law-
abiding citizens, while ensuring that
crime victims are treatedwith dignity,
respect, and sensitivity.
Goals
l. To protect the public, employees,
and offenders
2. To promote professionalism and fis-
cal responsibility among staff
3. To prepare the offenders for com-
munityre-enbryz
4. To assess and respect the impact
upon victims in all administrative
decisionmaking
Principles of Conduct
Honesty - to be truthful in all our endeavors; to be honest and forthright
when interactingwithfellowemployees, inmates,visitors, victims, andthepublic;
and to challenge anyunethical behavior.
Integrity - to hold ourselves to the highest standards of moral, personal and
professional conduct in an efilort to advance the mission of the State, our profes-
sion, andtheAgency. To be loyal to theAgency's mission, goals andpolicies and
to consider the Agency's mission when developing new systems or issuing direc-
tives to others.
Respect - to treat one another with dignity and fairness, appreciating the
diversity ofourworkforce andthe uniqueness ofeach individual withwhom we
come in contact.
Trust - to establish credibility with others by being consistent and account-
able, delivering on our promises and building a solid track record of reliability;
and to protect the integrity ofprivate information to which we have access in the
course of our official duties.
Responsibility - to be dependable and accountable for our actions and to
report concerns in the workplace including violations of laws, regulations and
policies, and seek clarification whenever there is doubt.
Citizenship - to protectthe public trustbyupholding andobeying the laws of
the United States and ofthe State of South Carolina; to present a positive image
of the Agency to others; to place the safety and security of the public at the
forefront of our activities; and to understand and uphold the rights of victims.
Safety - to uphold theAgency's commitment to a drug-free, violence-free,'
safe and healthy working environment; to comply with all applicable environ-
mental, health, and safety regulations; and to report violations ofthe same with-
out fear ofreprisal.
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Statutory Authority
The Soulh ('arolina Derrartment ol'Corrections uas created in 1960 (Titlc 1.1, C'otlc ol'Laus ol'
South Carolina lt)76. as anrended) as an administrative agency ofthe Statc Ciorcrnrnent. The [)cpart-
nent \\as chargcd to "inrplcmcnt and carry out the policy ol the State *ith rcspcct to its prison
systenr...and the perlbrnrance of such other duties and matters as rray hc delegatcd to it pursuant to la\\'."
Thc Statc's polrcy is c'xpressed in Section 24-l-20: "lt shall bc the policy tll'this State in the opcration
irnd managemcnt ol'the Department of Corrcctions to nranage ancl conduct thc [)cpnrtnrcnt in such a
nranncr as uill bc consistent \\,ilh the operation ofa modern prison system, and riith thc ricu ofmaking
the system self'-sustaining, and that those convicted of vrolating the law and sentcnced to il ternr in tlre
Dcpartment of Corrections shall have humane treatmenl, and be givcn opportunity, encouragement, and
training in the matter of relbrmation." Title 2.{ also providcd statutory authority tbr a Board of
C'orections, ernployment of a gencral Director, managernent antl contrul ot'the prison system. fiscal and
procurement actir,ities, and such other matters as arc esscntiirl to tlre operation ol a modern state prison
system. The State Governrnent Accountability and Re'lirrm Act o1'1993 subscqucntly abolished the Board
of Corrections and placed the Director under thc tlircct management of thc cxccutivc branch, reportrng
directly to the Governor.
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Message from the Director
As Director, I am proud to share with you through this Annual Report some of
the accomplishments made by the South Carolina Department of Corrections dur-
ing the past year. Without the dedication and professionalism of the agency's staff
and the support of Governor Jim Hodges and the General Assembly it would not
have been possible to realize the agency's mission of public safety.
As the largest state agency, the Department of Corrections has responsibility
for the care and custody of over 22,000 inmates, the operation of 31 institutions,
and the employment of nearly 7,000 staff. Security, safety, order and discipline are
essential components of the everyday operation, in order to effectively carry out
the agency's responsibilities.
This report highlights the significant events and changes during the last year.
Greater emphasis has been placed on victims and their families by expanding the
Impact of Crime Classes for inmates housed in our institutions. Programs to better
prepare inmates for return to society as productive, law-abiding citizens are being
stressed.
The enhancement of inmate health care delivery continues to be a major focus
of Departmental efforts. of particular importance were the review of existing
mental health services and the development of a comprehensive plan to coordinate
the expansion and intensification of mental health services with the State Depart-
ment of Mental Health.
One of the greatest resources the Department has is its manpower. Thus, the
agency continues its commitment to public service by providing inmate labor to a
variety of government agencies as well as meeting the agency's own needs when
possible. Through the use of inmate labor, over $5.8 million of taxpayers'money
was saved during the last fiscal year.
One of the Department's most important initiatives of the past year was the
implementation of the revised strategic planning process. The strategic plan is
being used to determine how the agency can reach its goals and at the same time
make the best use of limited resources. The plan is truly a dynamic document
which charts the future and direction of the system.
This Annual Report reflects the hard work and abilities of a diverse and tal-
ented workforce. Despite the ever-present danger and demanding conditions of a
correctional system, our dedicated staff is committed to make the South Carolina
Department of corrections a safe, effective, and efficient operation. The agency
continues to build on its tradition ofprofessional excellence.
William D. Catoe
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Significant Events in Gorrections
Supreme Court Ruling
lmpacted Department of
Corrections
The South Carolina Supreme Court
issued an opinion in the case of Al-
Shabazz v. State. This case originally
arose as a Post-Conviction Relief mat-
ter, when an inmate attempted to
challenge some ofhis disciplinary con-
victions under the Post-Conviction Re-
lief Act (PCR).
The Court ruled that all final deci-
sions made by the Department of
Corrections in non-collateral or admin-
istrative matters can be appealed by an
inmate under the Administrative Pro-
cedures Act (APA) through the Admin-
istrative Law Judge Division (ALJD).
Matters that can be appealed included
inmate grievances dealing with inmate
disciplinary outcomes, custody deci-
sions, sentence calculation matters, and
sentence-related credits. The inmate
can appeal after the inmate grievance
process has been exhausted.
The Court noted that this decision
only applied to those matters received
after the date ofthe opinion and to those
cases currently pending in any South
Carolina court where the inmate had
not had the opportunity to either exhaust
the grievance process or have his/trer
case heard by the ALJD.
Victim Services Division
Provided New Notification
Service
The Division of Victim Services
contracted with The VINE Company
to provide an automated telephone no-
tification system, improving the agency's
current award-winning program to pro-
vide 24-hour-a-day inquiry capability
and notices of inmate transfers. This
step made the Department of Correc-
tions the first state criminal justice
agency to provide such innovative ser-
vices to victims/victim families.
Strategic Plan Developed
Agency managers developed a
Strategic Plan for the Department of
Corrections for Fiscal Years 2001-2005.
Strategic planning, if done properly,
is an on-going process. The document
("The Plan") that results from this pro-
cess should be a fluid working docu-
ment that provides the guidelines for
agency managers and employees.
These guidelines are the "road maps"
by which the agency can successfully
achieve its mission.
Over the past two years, agency
managers and employees participated
in the development ofthe plan and more
importantly a process. The process that
was developed encouraged and required
the involvement of many agency man-
agers and employees. The initial basic
plan included a mission statement, vi-
sion statement, major initiatives, objec-
tives and performance measures. This
basic plan was developed by a group of
agency managers appointed by the Di-
rector and his Deputies. Each year the
basic plan is reviewed and updated by
a similarly appointed group.
The Directorand Deputies assigned
responsible authorities for each objec-
tive and performance measure. Each
responsible authority developed an ac-
tion plan for his/her assigned objectives.
The action plan was a consolida-
tion ofeach responsible authority's plan
and all are reviewed and approved by
the Director and Deputies. The action
plan was also used as the basis for
measuring and reporting on the progress
toward accomplishment of the objec-
tives.
Agency Wardens and Division Di-
rectors, with the assistance ofthe Divi-
sion of Quality Assurance, will develop
strategic objectives and performance
measures that link the agency objec-
tives and the individual institutional ad-
ditional needs.
SCDC's strategic planning process
was designed to allow adjustment and
modification throughout the year as nec-
essary. The process encouraged in-
volvemenVparticipation and interest of
all employees.
The Department of Corrections'
strategic planning process used the
Malcolm Baldridge criteria and quality
improvement techniques to ensure the
development of a strategic working
document that continuously carries the
agency forward toward its mission.
New Initiative Helped
Incarcerated Fathers to be
Better Fathers After Release
Through a new program, some fa-
thers incarcerated in South Carolina
prisons received help in learning how
to be better fathers after thev are te-
leased.
The Richland Father Engagement
Program is part of a three-year state-
wide initiative funded by the Sisters of
Charity Foundation. The program tar-
gets inmates 17 to 25 who were con-
victed of non-violent crimes. lt helps
these men to re-enter society, become
productive citizens, be more responsible
fathers to their children, and build bet-
ter relationships with their children's
mothers.
The local effort was a partnership
ofthe Columbia Urban League, the SC
Department of Corrections, the SC
Department of Probation, Parole and
Pardon Services, the SC Department
of Social Services; the SC Department
of Alcohol and Other Drug Abuse Ser-
vices, Richland County School District
One, the Greater Columbia Interde-
nominational Ministerial Alliance, the
Family Service Center, and the Univer-
sity of South Carolina TRIO Programs.
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Significant Events in Corrections
Inmates Helped Build Child
DevelopmenUGommunity
Center
A crew of 16 inmates spent sev-
eral days helping to complete a child
developmentl after school care facility
in the Arthurtown Community that is
also used as a community cenler.
United Way of the Midlands had
plans to operate an early childhood de-
velopment program at the center owned
by Habitat for Humanity, but they ex-
perienced setbacks in completing the fa-
cility. The United Way asked the
Department of Corrections for assis-
tance.
The inmates, supervised by Correc-
tions' employees, put up roof trusses,
placed exterior plywood, set windows,
framed interiorwalls, and applied roof-
ing paper and shingles to the structure.
Community volunteers completed the
mechanical and electrical work and put
in the landscaping and a playground.
Inmates Built Mobile Home
Housing for Elderly
In conjunction with the United
Methodist Relief Center, inmates in the
vocational educational program at
Lieber Correctional Institution began
building trailers for elderly citizens liv-
ing in rural areas of Charleston,
Dorchester and Berkeley Counties.
While benefiting the community, the in-
mates learned vocational skills that may
increase their employability when they
are released and return to society.
The Relief Center provided the
building materials and the inmates pro-
vided the labor for the l 3 foot by 50
foot homes built on mobile home frames.
Local Company Offered a
Special Training Program for
Inmates
Richtex Brick initiated a special
training program for inmates at
Stevenson Correctional Institution sen-
tenced to the Shock Incarceration Pro-
gram.
Richtex, the largest brick company
in South Carolina. set up a training pro-
gram to teach the inmates brick ma-
sonry skills. Successful completion of
the program allowed the inmates to re-
ceive a Basic Brick Laying Certificate
that can help them enter the workforce
with successful employment upon
their release from prison.
The company continued offer-
ing the program to additional in-
mate classes. According to
Richtex, there is an extreme short-
age ofbrick masons--about 50,000
in the southeast alone.
Agency Hosted South
African Correctional
Adminstrators
The Department of Correc-
tions' Division of Security hosted 25
members of the South African Correc-
tional Services from Cape Town, Af-
rica for two weeks in May. The group
learned as much as possible about the
South Carolina correctional system and
other law enforcement organizations.
Corrections Exceeded lts
Goal for Special Olympics
Correctional employees raised
over $72,500 for Special Olympics of
South Carolina through a variety of
activities. Their goal had been
$s0,000.
Founded in 1968 by Eunice
Kennedy Schriver, Special Olympics'
mission is to provide year-round sports
training and athletic competitions for
persons over the age of eight with
mental retardation and other closely re-
lated developmental disabilities.
Inmates Cleared Part of New
State Recreation Trail
Inmates participating in the Youth-
ful Offender Intensification Program at
Wateree River Correctional Institution
cleared a segment of the Palmetto Trail
known as the Lake Marion Passage.
Through the combined efforts of Pal-
metto Trails, the SC Department of
Parks, Recreation, and Tourism, and a
number of volunteer groups, this recre-
ational trail will link the Blue Ridge
Mountains to the Atlantic Ocean.
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Awards and Recognitions
State Health Program
Awarded Certificates to 4
SCDC Employees
The State Health Plan Prevention
Partners recognized the Department of
Corrections with several Awards for
Excellence.
Patty Golightly, wellness represen-
tative at Northside Correctional Insti-
tution, received the Outstanding
Coordinator Award for her commitment
to providing employees with a variety
of quality health promotion programs.
In addition, Colightly received the
Award for Health Promolion.
Charles Benson, the wellness rep-
resentative from State Park Correc-
tional Center. received the Award fbr
Participation fbr the number of health-
related events sponsored throughout the
year and the number of participants.
Warden Ed McCrory fiorn Walden
Correctional Institution was selected as
Outstanding Administrator tbr his con-
tinuing slrpport of the health and happi-
ness olhis employees.
Debbie Bugenske, director of Nurs-
ing at Broad River Correctional Institu-
tion, was recognized fbr her efTorls in
collaborating with numerous state agen-
cies and companies to provide informa-
tion and testing of ernployees and
inmates at Broad River fbr TB, hepati-
tis, and influenza.
SCDC Employees of the Year
Named
In February of 2000, the Depart-
ment of Corrections named the fbllow-
ing as its Employees of the Year: Gainey
Mickens, Jr, Coryoral at Lee Correc-
tional Institution, was recognized as
Officer of the Year.
David Dunlap, Major at Wateree
River Comectional Institution. received
the Correctional Officer Supervisor
award.
The Ernployee of the Year Award
went to Bernice Whiteside. administra-
tive assistant fbr security at Stevenson
Corecti onal I nstitution.
Ashley D. Mangum, program co-
ordinator at the Food Service Ware-
house. was named Supervisor of the
Year.
The Division Director of the Year
award was presented to John A. Davis,
who had been serving as director of the
Division of InternalAudits" but is now
the Deputy Director for Administration.
Warden of the Year award went to
Geraldine Miro of Allendale Correc-
tional Institution.
Lybrand Honored by
Volunteer Association
The SC Association lbr Volunteer
Administration (SCAVA) recognized
Gonectftms'
Employees
of the Year
First Row(from left):Gainey
Mickens, Jr.,
Bernice
Whitesides,
and David
Dunlap.
Second Row(from left):
Ashley
Mangum,
John Davis,
and Gerri
Miro.
SCDC Recycling Goordinator
and Center Recognized
The Department of Corrections'
Recycling Program received the SC
Department of Health and Environmen-
tal Control's Oft-rce of Solid Waste Re-
duction and Recycling's Award fbr Best
State Agency Program. SCDC's Re-
cycling Program serves its 3l institu-
tions and 107 other state agencies/
entities as well. lt has reduced SCDC's
waste stream by 50% and saved the
agency in excess of$300,000 a ycar in
disposal costs. It has saved other agen-
cies/entities in excess of $400.000 in
disposal costs and another $300,000 per
year in shredding services fbr classi-
fied and sensitive documents.
At the same time, Albeft Rosenthal,
SCDC's recycling coordinator, was
named State Recycling Coordinator of
the Year.
Desai Named Correctional
Educator
Arparna Desai was named as
South Carolina's Correctional Educa-
tion Teacher of the Year. Desai has
been a math teacher at Wateree River
Conectional Institr.rtion since 1996. She
teaches in the Young Offender Intensi-
flcation Program.
Betsy Lybrand,
Volunteer Services
and Inmate Com-
mittees Branch
chief-, as an out-
standing leader
in the field of
volunteerism. She
received their Vol-
Lrnteer Administra- Betsy Lybrand
tor of the Year Auard.
South Carolina Department of Corrections FY 1999-2000 Annual Report
Division of Agriculture and
Food Services
The Food Service Branch provided
over 24 million meals to inmates, at a
cost of $1.28 per inmate per day. The
food processing plant continued opera-
tion, blanching and freezing a total of
95 0,000 pounds of farm-produced veg-
etable for use in the institutional caf-
eterias. This ability to process the
produce provided a nutrition product,
eliminated waste due to spoilage, and
resulted in ongoing savings to the
agency's inmate food cost.
The Agriculture Branch's edible
crop operation produced more than three
million pounds of fresh fruits and veg-
etables for use in feeding the inmate
population. Construction was completed
on an egg-laying facility which is ex-
pected to produce 383,000 dozen eggs
per year for use in feeding the inmate
population. The beef cattle operation
began a registered Hereford herd.
The division employed approxi-
mately 5,000 inmates on a daily basis.
Division of Classification and
Inmate Records
In accordance with the Sexually
Violent PredatorAct, the Sexual Preda-
tor Multi-Disciplinary Team, chaired by
the Division Director of Classification
and Inmate Records, screened 940 of-
fenders through June 2000, referring
394 offenders to the Prosecutors Re-
view Committee (Attorney General)
and not refening 546 offenders.
Effective September 1999, the Dis-
ciplinary Coordinator and Assistant Dis-
ciplinary Coordinator positions were
transferred to Office of the General
Counsel.
Also in September 1999, a new
automated screen was added under the
record audit application for use by the
Operations/Classification staff. The
screen called "Overnight Housing Fact
Sheet" was developed for use during
The Year in Review
inmate transfers to Columbia Care Cen-
ter, a contract medical facility, and for
county court transfers. The fact sheet
is sent to these facilities when an in-
mate transfer takes place.
In October 1999, the South Caro-
lina Department of Corrections received
a Supreme Court ruling that required
the re-audit of 143 inmate escape con-
victions. The ruling stated that SCDC
did not have the power to change trial
court orders if the court makes the es-
cape sentence concurrent.
Also in October, former requests
for 175 Criminal Docket Reports (CDR)
code numbers to Courts Administration
were received, and Inmate Records
began an audit to determine which in-
mates were parolable. It was deter-
mined that 30 of the 175 cases would
remain non-parolable with the remain-
der being converted back to parolable.
Effective January 2000, State Clas-
sification assumed the responsibility
from Inmate Records for coordinating
transportation to Parole Revocation
Hearing for those inmates sentenced
under the Youthful Offender Act and
straight-time inmates who have already
returned to SCDC on other/new of-
fenses.
In March 2000, the Division of
Classification and Inmate Records' staff
disseminated a survey to Wardens and
Divisions in conjunction with the Stra-
tegic Planning Action List initiatives to
evaluate the current classification sys-
tem. A total of 630 surveys were dis-
tributed with 468 responses returned.
The results of the survey were distrib-
uted to Executive Staff, Division Direc-
tors, and Wardens in June 2000.
As a result of the South Carolina
Supreme Court's decision in the case
ofAl-Shabazz v. State, personnel from
the Office of General Counsel and the
Division of Classification and Inmate
Records conducted an agency-wide
teleconference to provide an overview
of the Al-Shabazz court decision and
answer staff questions.
In April 2000, a letter from the Di-
rector was sent to those Solicitors in
counties that conduct their own trans-
ports and use teletypes to the Emer-
gency Action Center (EAC), requesting
that counties use a newly developed
form to request inmate pick-ups.
Effective April2000, the Maximum
Security Unit (MSU) policy, 0-22.11
was revised with the Division Director
of Classification and lnmate Records
appointed as Chairman of the MSU
Review Board.
In May of 2000, National Institute
of Corrections (NIC) consultants, at the
request of SCDC, conducted an on-site
visit to provide technical assistance in
order to validate/revalidate the current
classification system. Results ofthe visit
recommended SCDC request a long-
term technical assistance visit to fully
evaluate the SCDC classification sys-
tem. A formal request was sent to NIC
for this visit.
In May 2000, lnmate Records be-
gan distributing a new Uniform Jail Time
Credit Form developed by the Inmate
Records Office to all county detention
centers.
In June 2000. the Division of Clas-
sification and Inmate Records person-
nel participated in an on-site visit from
NIC consultants regarding the SCDC
automated classifi cation management
information system. SCDC was among
seven states selected for the site visit
based on results of response to an NIC
questionnaire.
In keeping with institutional mis-
sions, inmates age 20 and under were
transferred to institutions to meet the
requirements of the U.S. Department
of Agriculture Food and Nutrition Ser-
vice free breakfast/lunch program in
conjunction with the Education Finance
Act (EFA) program. Those institutions
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were two Level3 institutions (Allendale
and Kershaw Correctional Institutions)
and four Level 2 institutions (Ridgeland,
MacDougall, Tyger River, and Trenton
Correctional Institutions).
Division of Construction.
Maintenance and
Transportation
Construction Branch: In-house (in-
mate) construction completed the con-
struction ofthe State Law Enforcement
Division (SLED) helicopter storage fa-
cility and started construction ofthe new
dormitories and support building forthe
Women's Correctional Instifution. In the
Contract Construction area, the 1,500-
bed design build project was replaced
by six 256-bed housing units at five ex-
isting institutions.
Maintenance Branch: A central fil-
ing system and development of an or-
ganizattonal structure was implemented
to address the maintenance needs as a
result of the transfer of lnstitutional
Maintenance to Central Maintenance.
This branch saved $1 13,000 tax payer
dollars by using the in-house Sheet
Metal Shop. Examples are the fabrica-
tionof 27 heavy duty shelving units for
the new cooler/freezer unit at Kirkland
Reception and Evaluation Center; 231
window frames for the Women's Cor-
rectional Institution. Examples utilizing
the in-house SprinklerMelding Shop are
the fabrication of the bar doors for
Kirkland and the structural steel for the
Broad River Fueling Facility.
The Transportation Branch imple-
mented the new state fuel card system
for the agency. This program required
issuing state-owned Master cards/fuel
cards for each agency owned vehicle/
equipment and retrofitting and updating
existing agency fueling facilities.
The division employed 189 inmates
in the Construction Branch,48 inmates
in the Maintenance Branch, and 47 in-
mates in the Transportation Branch.
The Year in Review
Division of Education
The emphasis for the Divi-
sion of Education for FY 1999 
-
2000 was improving quality and
increasing the credibility of the di-
vision. This theme was addressed
in system-wide staff meetings
and training. The division empha-
sized properly managing re-
sources and functioning in a
cost-efficient manner. The
division's staffing pattem was re-
vised and made more efficient. Goals
were established for each school and
goal attainment was closely monitored.
With the support of the Division of
Classification and Inmate Records, in-
mates were relocated to institutions
where their educational needs could be
more effectively addressed. This also
increased the number of students that
were eligible for formula funding, and it
had a positive effect on budgets.
A major training effort entitled
"Dealing with Divergent Leamers" was
provided for teachers. In cooperation
with the Division of Victim Services,
additional teachers were trained on the
Impact of Crime curriculum and this
effective program was expanded.
There were 915 students who
passed the GED, 28 students who
earned high school diplomas and3,259
students who earned vocational certifi-
cates.
Division of Human
Resources
The Division of Human
Resources had a number of
accomplishments for the year. All of the
personnel systems were adapted for
Y2K compliance.
The division completed a survey
assessing security staffopinions on the
l2-hour shift work schedule. It staffed
10 locations with 150 medical person-
nel following the elimination ofthe pri-
vate contract with Correctional Medi-
cal Systems (CMS).
In addition, the Human Resources
Division revised the SCDC employment
application to be compatible with the
state form and announced positions on
the Internet and state web page. lt con-
verted approximately 500 agency posi-
tions covered under the state retirement
system (SCRS) to the police retirement
system (PORS) for current employees
or future position changes.
The division implemented a5ohspe-
cial salary adjustment for all security
staff effective December I 999. Signifi -
cant increases in United Way and Good
Health Appeal contributions were
posted.
The agency established a perrna-
nent working committee to address cor-
rectional officer turnover and retention.
The Training and Staff Develop-
ment Branch was established as a sepa-
rate division.
Division of Industries
Prison Industries had two projects
(i.e., Escod and Williams Technologies)
that attained ISO9000 certification. This
certification is an international certifi-
cation indicating products produced at
these locations meet the highest stan-
dards of quality and craftsmanship ac-
cepted worldwide. These two projects
were the only Prison manufacturing
facilities in the country to achieve this
desisnation.
?
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SCDC's Prison Industries En-
hancement (PIE) Ceftification Program
had the largest number of inmate work-
ers in the country.
Prison Industries achieved its high-
est sales volume ever at $22 million.
Prison lndustries implemented a
program of "free computers for
schools" by refurbishing computers for
school districts that could not afford
them. The computers were donated
from a variety ofsources and rebuilt by
inmates.
Division of Inmate Services
Pastoral Care Services provided
worship, religious education, and pas-
toral care for all inmates.
The Hospice and Palliative Services
provided humane care to terminally ill
inmates who are approaching the end
of their life. The daily services were
enhanced by using trained inmate vol-
unteers, which resulted in an enormous
savings to the agency.
Professionals from the University
of South Carolina, Columbia College,
and local Hospice agencies provided the
training at no cost to the agency. With-
out this program, inmates would have
requi red longer infi rmary,trospital stays
which would have necessitated employ-
ing additional nursing staff. Savings to
the agency of $84,000 was based on
hours of care provided by inmate vol-
The Year in Review
unteers, nursing staffpay, cost oftrain-
ing, and cost of hospitalization.
The Clinical Pastoral Education
Program, a nationally accredited pro-
gram, provided supervised clinical ex-
periences for ministers. During the year
there were four students in the program.
All participants in the inlenr program
were seminary graduates and they
worked full-time in the institutions. The
agency greatly benefited from the ser-
vice ofthese ministers/students because
of the direct service they provided to
the staff and inmates, as well as they
became a resource for future em-
ployment.
The Strengthening Families
Program assisted inmates in main-
taining, and even improving, their
relationships with their families
while incarcerated. The services
were directed at marital relations,
parenting, and pre-release plan-
nins.
During the yeaq six commu-
nity ministers provided full-time
Chaplaincy services in institutions and
received their salary from church or-
ganizations, a combined savings to
SCDC of $120.000. Christmas 1999
was the 25'h year in which Baptists from
across the state presented a gift pack
to every inmate. Prison Fellowship again
provided gifts to the children of inmates.
Chaplains were involved in fund-
raising efforts within local communities
to build chapels at Broad River, Leath,
Evans, and Lieber Correctional lnstitu-
tions.
Daily, at any given facility, volun-
teers provided services at no cost to the
agency. These services included tutor-
ing, leading religious study groups, lead-
ing Alcoholics or Narcotics Anonymous
groups, and/or providing worship ser-
vices. On a monthly basis, approxi-
mately 13,000 hours of service were
provided at a conservative value of
$2,3 14,000.00 per year. In addition, vol-
unteer contributions (cash and in-kind
items) totaled $ I 32,700.00. Annually,
institutional staff recognize their volun-
teers through Volunteer Appreciation
and Recognition Events with approxi-
mately 1,000 volunteers in attendance.
The lnmate Representative Com-
mittees (lRC) raised funds for projects
that gave the general inmate population
an opportunity to help their institution
and their community. The lRCs gave
approximately $15,000 to the agency's
Victim Services Discretionary Fund;
approximately $20,000 to non-profit or-
ganizations such as DARE Programs,
Easter Seals, Special Olympics, etc.
The delivery of the Recreational
Triad (health education, physical fitness,
and intramural competition) continued
for the general population inmates. In
addition, the program was modified to
facilitate the needs of the developmen-
tally disabled inmates, HIV inmates, and
the inmates at the Intermediate Care
Unit.
The Transitional Counseling Ser-
vices Branch was created in February
2000. The implementation of structured
programming is scheduled to coincide
with the startup of Unit Management
and will provide structured programming
to the inmate population designed to en-
hance institutional adjustment and a suc-
cessful return to society. Fourteen core
programs were identified and 100 plus
hours of instruction developed.
Division of Inspections and
Operational Review
The Division of Inspections and
Operational Review developed a mas-
ter plan to have all SCDC institutions
and appropriate functional areas ac-
credited by the American Correctional
Association (ACA) within the nextthree
years. During FY 1999-2000, coordi-
nation was provided to facilitate the ini-
tial accreditation ofsix additional SCDC
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institutions and the reaccreditation of
five SCDC institutions. The division ren-
dered technical assistance to several lo-
cal government entities in planning and
constructing new facilities and./or reno-
vations to facilities.
The Employee and Inmate Drug
Testing Programs were managed ac-
cording to established protocols in or-
der to deter the use of illegal drugs.
Division of Internal Audits
The Division of Intemal Audits con-
tinued to provide an independent review
of major functional areas. A revised
institutional audit program was com-
pleted for 12 facilities, with findings for
improvement in controls and fiscal man-
agement. This re-establishment of on-
site institutional audits was in support
of the accreditation process.
Major audits were completed in the
Construction and Drug Interdiction ar-
eas where operational efficiencies and
improved controls should result. As a
result of findings during a review ofthe
USDA National School Lunch/Break-
fast Programs, additional Federal funds
should accrue to SCDC. therebv reduc-
ing agency costs.
The division continued to focus on
improvements in the audit process and
support of related areas of the Depart-
ment of Corrections.
Division of Resources and
Information Management
The Division of Resources and In-
formation Management (RIM) main-
tained existing systems, successfully
averting Y2K problems. All personal
computers in the agency were individu-
ally assessed to insure they would func-
tion in the year 2000 and as a result, a
lot of computer hardware was replaced.
In addition. over one million lines of
computer programming were examined
and thousands of computer program-
ming changes were tested and imple-
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mented. Several systems were com-
pletely re-developed, including all sys-
tems to support Prison Industries
operations.
In addition to Y2K projects, RIM
developed and/or implemented many
new systems including a system to sup-
port the Youthful Offender Intensifica-
tion Program, an inmate release
verification system, an officer schedul-
ing system, and an automated inmate
telephone control system.
Divisional staff responded to count-
less requests for information from both
internal and external sources and led a
project funded by the National Institute
of Justice to develop a personal com-
puter-based instrument to assess the
impact of classification polices on the
need for institutional bed space.
RIM staff presented their work at
several national events including the
American Correctional Association con-
ferences. Late in FY99, the Division
embarked upon a long-term project to
upgrade the agency's statewide infor-
mation processing infrastructure.
Division of Safety and Fire
Inspections
The agency Safety Manual was
reviewed and its size condensed for
easier reading and understanding. An
800 (800-667-9508) number was made
available for those persons outside the
Columbia area or not part ofthe in-house
telephone system to be able to
contact the division.
The Department identified
specific training to qualify Envi-
ronmental Health and Safety Of-
ficers. Training included Fire
Marshal Certification by the Of-
fice of the State Fire Marshal,
training in the use of environmen-
tal monitoring equipment by the
division, completion of the facility
inspection training, and training in
accident reports/workers' com-
pensation procedures by the division.
The Safety Officers are continually
trained by division personnel as well as
outside trainers so that they remain in-
formed of the latest changes to safety
and fire safery regulations.
As an ongoing project, procedures
are being developed so that outside in-
mate work sites can be reviewed for
safety violations. These procedures will
help to ensure that employers are not
jeopardizing inmate safety. By reduc-
ing accidents, hospital costs were re-
duced immediately and worker
compensation costs were reduced in the
long term.
In the area of Emergency Pre-
paredness, "practice makes perfect."
The division reviewed drills liom previ-
ous years and identified possible prob-
lem areas. This year, SCDC focused
on correcting those problems so that
they do not reoccur.
Division of Security
Each emergency team i.e., Special
Operation Response Team (SORT)),
Rapid Response Team (RRT), and Situ-
ation Controllers (SITCOM) held basic
certification classes. The SITCON ba-
sic class was expanded to two weeks.
Several local, state, and federal agen-
cies recently participated in the basic
training classes. Attendees were from
the Department of Corrections in
Florida, Maine, New Hampshire, and
Vermont.
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The teams responded to a serious
hostage taking incident at Lee Correc-
tional Institution, a housing unit distur-
bance at Evans Correctional Institution,
and escapes throughout the year.
The division conducted security
audits at l0 Level 2 and 3 facilities.
Reorganization changes repositioned
the security threat group coordinator
back under this division. The division's
emphasis was on providing assistance
and coordination to the institutions re-
garding gang-related issues.
Emergency Preparedness drills at
all facilities were scheduled and moni-
tored by the Division of Security, and
the Division of Safety and Fire Inspec-
tions. The level of response improved
from month to month.
The Emergency Action Center
(EAC) continued to provide around-the-
clock coverage for all SCDC emergen-
cies. The Captain of the Emergency
Action Center began teaching the ba-
sic 1 6-hour and 40-hour National Crime
Information Center (NCIC) certifica-
tion courses for the agency.
The K-9 Drug Interdiction Unit
along with the Division of Internal Af-
fairs, the Division of Inspections and
Operational Review and the adminis-
tration at McCormick Correctional ln-
stitution conducted a 45-day Drug
Interdiction operation. As a result, posi-
tive inmate drug tests decreased from
llo/o to 2.7o/o during the 45-day time
period.
The K-9 Drug Interdiction Unitalso
conducted an eight-weekbasic drug dog
training class for the agency which also
included representatives from six other
counties. lt co-sponsored the National
Narcotic Detector Dog Association
Certification Course in December 1999.
Division of Special Programs
The Division of Special Programs
experienced considerable growth over
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the past year with the creation of three
new areas and the transfer of two pro-
grams.
The Assessment Coordinator re-
sponsible for monitoring and evaluating
the effectiveness of assessment tools
used to initially assign inmates to pro-
gram tracks was reassigned to this area.
The Coordinator for Pre-Release Pro-
grams was also assigned to the Divi-
sion of Special Programs, and is
responsible for assisting institutions in
implementing pre-release programs and
for identifying statewide community
resources for aftercare programs for
inmates. ln addition, the Program Co-
ordinator for Special Management Units
was moved to Special Programs and is
responsible for developing and imple-
menting behavior management pro-
grams in all Special Management Units.
The HIV/AIDS Programs at the
Women's Correctional Institution and
Broad River Correctional Institution as
well as the Sex Offender Treatment
Program were transferred from Men-
tal Health Services to Special Programs.
The Sex Offender Treatment Pro-
gram provided institutional programming
for sex offenders in a 33-bed unit for
straight-time offenders at Broad River
Correctional Institution, and a 50-bed
unit foryouthful offenders at Turbeville
Correctional Institution. Ninety-nine
high-risk sex offenders received treat-
ment services in the two units, and256
inmates received institutional services
statewide.
Hiring of staff for the Youthful Of-
fender Sex Offender Treatment Pro-
gram was completed last year. Linkage
with Juvenile Parole and the Depart-
ment of Juvenile Justice improved, with
more consistent sharing of information
and referrals for community treatment.
The Sex Offender Treatment Pro-
gram coordinator trained staff in the
HIV unit at Broad River Correctional
Institution to provide counseling groups
to HIV sex offenders being released to
the community. At present, a four-month
group has been completed. An orienta-
tion group for sex offenders at the Re-
ception and Evaluation Center was
implemented.
Division of Substance Abuse
Services
The Division of Substance Abuse
Services managed four Addiction Treat-
ment units (ATU): 1) the Key Program,
a 384-bed Therapeutic Community for
straight-time male offenders at Lee
Correctional Institution; 2) the Correc-
tional Recovery Academy (CRA), a
27 2-bedprogram that provides residen-
tial substance abuse services to male
offenders sentenced under the Youth-
ful Offenders Act; 3) the State Park
Correctional Center Addiction Treat-
ment Unit, a 36-bed Therapeutic Com-
munity for straight-time female
offenders, with six ofthe designated 36
beds serving the female youthful of-
fenders; and 4) the Leath Addiction
Treatment Unit, a 96-bed Therapeutic
Community for straight-time female
offenders at Leath Correctional Insti-
flrtion.
TheAddiction Treatment Units con-
tinued to be successful in their endeav-
ors. Collectively there were 874
offenders who successfully completed
anAIU in 1999. As ofthe end of June,
there were 1,099 successful graduates
released from the Department of Cor-
rections. Of those released as of June
30,2000, only 137 (12.5%) offenders
returned to the Department of Correc-
tions. The residential programming re-
cidivism rate is based on a two-year
period.
The division continued to provide
the following services to the ever-in-
creasing offender population, in total
having served over I 1,000 offenders:
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Step Down Work Release Program
- a 56-bed residential treatment program
designed to provide continued treatment
for male offenders successfully com-
pleting an ATU.
Reception and Evaluation Centers
Substance Abuse Orientation and
Screening Program - a program that
served all new SCDC admissions af-
fording them with a substance abuse
orientation/education and screening to
better facilitate appropriate program
placement.
lnstitutional Substance Abuse Pro-
gram - an eight-week (80 hour) psycho-
educational and treatment program
located at Allendale, Manning, Perry,
and Tyger River Correctional Institu-
tions.
Drug lntervention & Assessment
Program - a three-hour education,
screening and interview assessment
program designed for those offenders
testing positive for substance use
through the agency's drug testing ef-
forts but which are not limited to this
cause.
Drug Education Program - a six-
week education program designed to
offer continued services to those of-
fenders identified through the Drug In-
tervention Assessment Program who
are not eligible for ATU placement and
who are not located at the four institu-
tions with existing substance abuse pro-
grams.
Division of Support Services
Canteen Branch sales totaled
$14,455,308, an increase of $459,593
(3.3%) over FY 98-99. Net overages
were $707 for the year. The mainframe
Canteen Warehouse Inventory pro-
gram was implemented in February.
Progress was made daily to also place
institutional Canteen lnventories, Sales,
Report, History, etc., on the Mainframe
by December 31,2000. A new mile-
stone was reached this year. The
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Evans' Canteen had sales totaling $1.01
million for the year. This is the first time
a single Canteen has broken the $1 mil-
lion mark.
The Commissary Branch continued
to change existing paradigms in supply
economy and discipline agency-wide,
while providing the supplies and services
necessary for continued operations.
Over 30,600 orders were processed and
approximately $6.5 million expended to
ensure officers, employees and inmates
had required supplies to meet their
needs.
Analytical tools were developed to
account for variances in inventory ac-
countability and control which increased
requisition and forecasting capabilities
allowing for higher inventory turnover
rates and reductions in cost of goods
distributed. Inventories in the officer
uniforms section and SCDC forms were
reduced approximately $500,000 and
$ 120,000 respectively. Savings and cost
reductions generated resources to fund
unfunded requirements such as seven
256-bed units and American Correc-
tional Association accreditation of six
correctional facilities. Pest control op-
erations were enhanced by upgrading
equipment and transportation assets nec-
essary to provide three state agencies
with pest control coverage.
The agency Properfy Office Man-
ager significantly improved fixed assets
accountability by implementing new ac-
countability procedures and correcting
existing problems on the spot. The Sur-
plus Property Program Manager imple-
mented a new paradigm and at year's
end surplus property more than 30 days
old was at zero balance. Budget man-
agement of 120 budget class codes and
57 petty cash funds was enhanced by
the established of a Budget Manager
position.
Additional warehouse space was
created by restructuring without cost to
the agency. High volume non-discount
items were drop-shipped from the ven-
dor to user without added cost to the
agency, creating additional spaces for
high volume discounted items. This re-
duced costs lor lhese items approxi-
mately S80,000.
The SCDC laundry operation is the
largest in the state. processing more
than 24,000,000 pounds of laundry
yearly.
The agency Laundry Manager re-
duced costs per pound by installing au-
tomated injection feeders, measuring
accurate amounts of chemicals per
machine. These efforts produced new
chemicals, a better preventative main-
tenance service and a rapid response
work order system to lower equipment
downtime. New equipment was pur-
chased to replace obsolete machines
and add capacity. This will significantly
impact laundry operations.
The Commissary Branch continued
to manage and supervise 34 institutional
commissary operations, 34 laundries
and 173 barber/beauty shops and the
central warehouse employing 87 em-
ployees and over 626 inmates.
The Solid Waste/Recycling Branch
recycled 50o/o of the agency's waste
stream and continued to significantly
reduce disposal costs. More than 915
tons of SCDC trash and 670 tons of
scrap steel were recycled. Additionally,
the branch served 107 other state agen-
cies/entities, recycling more than 1,802
tons of trash. Recyclables processed
from all sources totaled more than 3,360
tons. The branch employed 60 inmates.
Division of Training and Staff
Development
Basic Training Branch: The Basic
Branch worked to separate SCDC New
Employee Orientation from Basic Cor-
rectional Officer Certification. In addi-
tion, Basic Correctional Officer
Certification will be extended from four
to five weeks. Implementation is sched-
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uled for January 1, 2001 . Development
of the program involved collaboration
with other Divisions/areas of SCDC as
wellas local law enlorcement agencies.
In-Service Training Branch: The In-
Service Branch re-implemented both
computer classes and personal devel-
opment training for SCDC employees.
With the installation of an on-site com-
puter lab, the Training Academy saved
SCDC money by contracting computer
classes with Midlands Technical Col-
lege instead of sending employees off-
site for computer training on a case by
case basis.
The personal development classes,
such as Money Management, Manag-
ing Your Life and Profession, and Con-
flict Resolution were designed to help
SCDC retain its employees by offering
much needed life skills training;thereby,
saving the agency money in the recruit-
ment and hiring process.
Defensive Driving recertification
has been implemented in the field to
reduce the number of employees who
have to drive to the Trainine Academv
for driver training.
The In-Service Branch also intro-
duced a new program called the Guest
Lecturer Series. This program provided
training to SCDC employees on a wide
variety ofagency-related topics by us-
ing as instructors those SCDC staff
members who are considered expefis
in the respective topic areas.
Institutional Trainins Branch: The
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Institutional Training Branch expanded
the Geographical Hubs to l4 sites,
which made institutional training more
accessible to SCDC employees. This
expansion also helped by cutting the
amount of tinre and distance that em-
ployees had to commute to attend
agency training. This expansion saved
the agency money.
This branch worked to construct slx
additional weapons
ranges for a total of | |
ranges agency wide.
which will again save
everyone time and
money.
The lnstitutional
Training Branch
worked to establish
p r o f e s s io n a I
relationships with
various city and county police
departments These relationships
created partnerships in which SCDC
can provide various types of training
with the other departments (i.e., CPR,
PR24, searches, etc.). The branch also
worked with various departments to
organize help with construction ofranges
and to get storage buildings in place. It
provided various types of agency
training (i.e., computers, workshops,
etc.) through the help of outside schools
and companies.
Division of Victim Services
The Division of Victim Services
worked with more than 15.000 active
cases giving advanced notifications
of releases and escapes to regis-
tered victims. An average of 225
release notices and notices as re-
quired under the Sexually Violent
Predator Act of 1998 were mailed
monthly. New victim registrations
completed monthly averaged 390.
The Impact of Crime Program
was expanded from eight to 20 in-
stitutions involving more than 400
student inmates. The Imnact of
Crime Program is an educational pro-
gram designed to accent accountability
for past criminal actions while fbcusing
on reducing future victimization. In this
structured classroom curriculum. l2
crime specific modules are covered.
Victim speakers also give presentations.
The Institutional Tour Program, a
special crime victims' tour of Lieber
Correctional Institution. was held for 27
victims and ad-
vocates. The
program gives
victims an oppor-
tunity to see flrst
hand the daily
routine inside a
prison. A tour of
a different prison
is offered annu-
allY'
Grants totaling $9,180 were
awarded to six sexual assault centers
throughout the state. Fifteen percent of
lunds raised by inmate organizations
were given to service providers in or-
der to help victims who suffer from acts
of sexual violence. A $ 1,000 match
grant made a regional seminar possible
for local law enforcement officers of
the Pee Dee area who respond to do-
mestic violence calls.
Staff also provided assistance to
victim families during the execution of
two death row inmates.
Division of Young Offenders
Services
The Division of Young Offbnders
Seruices recently completed an auto-
mation process that will allow offend-
ers in the Youthful Offender
Intensification Program (YOIP) to be
tracked from the beginning of the pro-
gram up to their release date.
In July 1999, the division success-
fully implemented a Youthful Offender
Program for HIV youthful offenders at
Broad River Correctional Institution and
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the Women's Correctional Institution.
Additionally, a YOIP orientation for fe-
male and male youthful offenders was
implemented at the Women's Correc-
tional Institution and Kirkland Recep-
tion and Evaluation Center, respectively.
Two release dates per month were
established to allow offenders to be re-
leased in a more timely manner once
they complete the program. The divi-
sion also successfully implemented
Phase IV (Pre-Release) which provides
assistance in locating housing and em-
ployment to inmates and allows them
The Year in Review
to make a more successful transition
back into the community.
The division worked with several
institutions to coordinate programs and
services for the young offender popu-
lation. It continued to monitor and de-
velop programming to enhance
treatment effectiveness for the youth-
ful offender populati on.
The division streamlined the forms
used in case management and treat-
ment to allow for more consistency
throughout the program. It provided
training on the utilization of the new
forms as well as on the automation pro-
CCSS.
The division also worked with the
Division of Education to ensure that
Young Offenders received services
from the Transition to Work Grant.
Currently, the Division of Young
Offender Services is working with the
Division of Staff Development and
Training to establish training for secu-
rity staff on managing the young of-
fender population.
Legislation Affecting SCDC
With the support of Governor Jim
Hodges and the Legislature, the 2000
meeting of the General Assembly was
a most productive one for the Depart-
ment of Corrections.
The General Assembly provided a
substantial increase in funding to meet
the Department's most critical needs
and passed several Bills beneficial to
the agency. Additionally, several other
Bills which were potentially problem-
atic for the agency, were successfully
modified or tabled.
Hi ghlights of the Legislative session
include:
(H-4775) A budget which annu-
alized a major portion of SCDC's re-
quests including operating funds for 256
bed units, medical costs related to HIV
inmate clothing and mattresses and cor-
rectional officer salary increases.
Provisos
- Establishment of a joint commit-
tee by SCDC and the Department of
Mental Health to study the ongoing
needs ofmentally ill inmates, including
sexual predators, and to develop an in-
depth plan to address programmatic.
budgetary and capital building needs.
- Development of a plan to improve
pre-release programs within the De-
partment using up to S 150,000 to imple-
ment the plan.
The intent of the provisos is con-
sistent with the Department's strategic
plan. The proviso language. in conjunc-
tion with the strategic plan, lays the
groundwork for possible future funding
for these programs.
(H-3870) Enactment of a new
law providing procedures whereby cer-
tain eligible persons or State Office of
Victim Assistance may recover profits
obtained or generated from the com-
mission of a crime. Known as "South
Carolina Notoriety for Profit Act."
(S-85) A statutory change allow-
ing an inmate scheduled for execution
to substitute two of his immediate fam-
ily members as witnesses in place of
his counsel and a minister.
(H-4003) Passase of lesislation
requiring governmental entities respon-
sible for detention facilities to report
certain inmate-related information and
authorized datalinformation for the op-
eration and management of a statewide
jail information system.
(H-3f20) An amendment to ex-
isting law expanding the database for
DNA testing to nearly % of the inmate
population. New language creates the
S.C. Law Enforcement Training Advi-
sory Council on which the Department
of Corrections' Director serves.
G-4710) Established a Local Jail
Task Force to identify and study prob-
lems facing jails. SCDC will be repre-
sented on the task force
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The Strategic Plan includes l0 stra-
tegic initiatives. Strategic initiatives iden-
tify general initiatives that the agency
plans to accomplish in the next three to
five years (i.e., FY200l-2005). These
initiatives are not prioritized as objec-
tives, but each will be pursued simulta-
neously.
Objectives for each initiative are
designated by letters (i,e., a), b), c),
etc.). The agency plans to accomplish
these objectives in the next one to three
years. The performance measures are
actual measurable events that the De-
partment of Corrections intends to com-
plete by the end of the first fiscal year
(i.e., by June 30, 2001). Objectives are
not prioritized, except where the se-
quence of occurrence requires one to
be accomplished before another.
STRATEGIC INITIATIVES
1. To safelyo securely, and economi-
cally incarcerate all inmates com-
mitted to SCDC.
a. Complete and activate the planned
and funded 256-bedunits at exist-
ing facilities and the Assisted Liv-
ing Unit at Kirkland Reception and
Evaluation Center.
b. Plan and build 1500 additional male
inmate beds and assess the need
for Special Management Unit
(SMU) beds.
c. Build 300 additional female inmate
beds, to include R&E and general
population.
d. Assess need for additional Maxi-
mum Security Unit (MSU) bed
space and build MSU beds, if
needed.
e. Explore acquiring other existing
state facilities for SCDC medical
use.
f. Provide additional proper equip-
ment for correctional staff.
Strategic Plan
g. Extend the perimeter of the
Women's Correctional Institution
to accommodate additional hous-
ing units and programming.
h. Plan and build Special Manage-
ment Unit beds at Wateree River
and MacDougall Conectional In-
stitutions.
i. Complete an assessment to deter-
mine the need for fencing in Level
I B institutions and Level I A insti-
tutions by June, 2000.
2. To operate the agency in a cost-
effective and efficient manner by
maximizing utilization of resources.
a. Study the missions of all areas of
the agency (divisions and institu-
tions, to include Broad River Cor-
rectional Institution and Kirkland
for R&E and medical/mental
health), for the maximum use of
programs, sewices, and resources.
Develop recommendations for the
missions, objectives, and staffing
patterns (to include the use ofpink
slips, inmate labor, etc.) for all ar-
eas of the SCDC.
b. Study the location of housing and
programs for Youthful Offenders
and Young Straight Time offend-
ers (17 - 20 and2l - 25) with the
intent of establishing specific insti-
tutions to house each group.
c. Review the inmate disciplinary
system and ensure that it works
consistently with the SCDC clas-
sification system.
d. Develop a plan to fund and priori-
tize the maintenance needs of
SCDC facilities.
e. Develop a plan to implement Unit
Management using existing FTEs.
f. Review agency energy manage-
ment/conservation program, make
improvements as necessary, and
implement.
g. Develop a plan to fund the mainte-
nance/replacement of vehicles and
radios.
h. Complete Y2K clean-up by De-
cember,2000.
i. Review transportation needs and
ensure the maximized utilization of
resources.
j Create a three-year plan for infor-
mati on technology/hardware/soft-
ware that is in accordance with the
overall strategic plan.
k. Plan and build a Food Service
warehouse and dairy.
l. Consistent with constifutional re-
quirements, explore more effective
and efficient systems for allowing
inmate access to the courts.
m. Complete Phase I with Office of
Information Resources for future
document transfer and/or intranet
connectivify on the Broad River/
SCDC area network bv June 30.
2000.
n. Review the count process.
o. Complete integration/coordination
with OMS ofdata from Health Ser-
vices, Program Services, Victim
Services and e-commerce.
3. To have in place a validated clas-
sification system that accurately and
objectively assesses the inmates
for security requirement and pro-
gram needs.
a. Evaluate existing classification plan
and implement changes to maxi-
mize use of existing beds/institu-
tions, programs, services and
resources, consistent with public
safety.
b. Evaluate and make recommended
changes to existing classification
plan by April, 2000.
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c. Implement changes to maximize
use of existing beds, etc., by Octo-
ber,2000.
4. To prepare inmates for appropri-
ate institutional adjustment and
transition to the community.
a. Evaluate the current R&E assess-
ment process and establish evalu-
ation tools that provide a thorough
assessment to appropriately refer
inmates to programs/services
which best respond to their needs
while they are incarcerated and
which best prepares them for their
return to the community.
b. Increase availability ofinmate pro-
grams, services, and treatment.
c. Begin orientation, programs and
treatment at R&E.
d. Propose legislation and utilize other
strategies to ensure that complete,
correct, and timely court and other
essential documents are provided
to SCDC upon receipt of the in-
mate.
e. Develop and implement a "Track
Programming System" based upon
assessed inmate needs and crimi-
nal history. (Track Programming
will include specific services for
special programs/management of
inmates.)
f. Provide additional education and
vocational opportunities for in-
mates.
g. Maximize the utilization of inmate
labor and programming in order to
efficiently meet the needs of
SCDC and other governmental
agencies and reduce the cost of
incarceration.
5. To maintain a safe and drug free
correctional environment.
a. Reduce assaults on staff and in-
mates each by 25%.
Strategic Plan
b. Effectively utilize resources for
drug treatmenVtesting for inmates,
drug interdiction, and drug testing
for employees.
c. Reduce the number of workplace
injuries as measured by workers
compensation claims.
6. To respect the impact upon vic-
tims in all decisions.
a. Expand the Impact of Crime Pro-
gram for both inmates and staff.
b. Consider the impact on victims and
the community when developing
and reviewing policies/procedures.
7. To have a workforce that is ethi-
cal, capable, diversified, flexible,
energized, dedicated, empowered,
and motivated with opportunities
and encouragement for professional
and personal growth.
a. Review current training curriculum
and resources to determine if they
provide appropriate and effective
professional training for staff, both
uni formed and non-uniformed.
b. Utllize training expertise of non-
Training Academy personnel and
non-SCDC resources.
c. Expand training on diversity and
character development.
d. Develop leadership,motivational,
inspirational, and empowerment
skills among supervisory staff.
e. Expand the employee incentive and
recognition plan to reward em-
ployee training, performance, lon-
gevity, and work experience.
8. To manage special needs in-
mates in the most cost efficient and
effective manner possible.
a. To have in place a comprehensive
mental health program that utilizes
SCDC and outside resources fully.
b. Finalize and review Program Ser-
vices Task Force recommenda-
tions as they relate to the special
needs population.
c. Study the numbers of inmates who
may require handicapped acces-
sible beds and, if additional beds
are necessary, develop a plan to
increase the number of handi-
capped accessible beds in appro-
priate institution.
9. To have in place an effective and
comprehensive quality assurance
program.
a. Affirm the agency's commitment
to the American Correctional As-
sociation accreditation process and
provide support to institutions
working toward accreditation.
b. Consolidate existing inspection/
monitoring programs to enhance
objectivity, accountability, and ef-
fectiveness, and provide feedback
to agency employees regarding
reviews/audits.
10. To promote public awareness by
encouraging and facilitating inmate
and employee contributions to the
overall well being of communities,
and ultimately the State.
a. Expand participation in community
service programs/projects.
b. Support and encourage inmate
family structure.
c. Expand the use of agency infor-
mation systems and other media to
communicate contributions made
by staff and inmates.
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Gooperative Efforts with Other Agencies
The Sotrth Corolina Department
of Corrections enjoyed cooperative
working relationships with numerous
state agencies in an elfort to better
serve the taxpayer. The following is
a listing of some of those coopera-
tive efforts:
Department of Alcohol and
Other Drug Abuse Services
The South Carolina Departments of
Alcohol and Other Drug Abuse Ser-
vices, Probation, Parole and Pardon
Services, and Conections jointly planned
continuing care services to meet the
needs of inmates returning to the com-
munity after completing the residential
addictions treatment programs at Lee,
Turbeville, and Leath Correctional In-
stitutions and State Park Correctional
Center. These efforts were facilitated
through a grant.
Department of Education
The Division of Prison Industries,
in cooperation with the South Carolina
Department of Education's Vocational
Education Program, developed a pro-
gram for inmates at Manning Correc-
tional Institution to rebuild donated
computers for use by school districts
that cannot afford to purchase their own
computers. lnmates learn valuable com-
puter skills while providing a helping
hand to school districts.
Department of Juvenile
Justice
SCDC's Division of Construction,
Maintenance. and Transportation pro-
vided state vehicle maintenance for the
South Carolina Department of Juvenile
Justice (DJJ).
The Agriculture and Food Service
Division provided inmate workers for
food services and grounds maintenance
at DJJ. The Agriculture Branch pro-
vided milk for DJJ's population atare-
duced cost to the agency. The Food
Services Branch provided meals for
DJJ's Union youth facility through
Tyger River Correctional Institution's
cafeteria.
For the sixth consecutive year, the
agency collaborated with the South
Carolina Department of Juvenile Jus-
tice in sponsorship ofCamp Paupi Win,
a residential camp for 8- I 0 year old sib-
lings of DJJ juveniles or children ofadult
offenders. The agency's non-security
staff served as cabin counselors and
program stafi and also served as the
only nursing staffon site. SCDC's nurs-
ing staff disbursed prescription medi-
cation to approximately 43 campers,
provided first aid to 105 campers and
stafl, and completed 105 health screens.
Department of Labor,
Licensing and Regulations
Manning Correctional Institution
provided laundry service for the Fire
Academy.
Department of Mental Health
Manning Correctional Institution
provided laundry servibe for the Depart-
ment of Mental Health.
Department of Natural
Resources
SCDC inmates from Wateree
River Correctional Institution con-
structed predator guards for wood duck
nesting boxes that were distributed
statewide. Inmates also constructed
dove traps used to monitor dove regu-
lations and constructed transport boxes
used in the relocation ofdeer.
Department of Parks,
Recreation and Tourism
SCDC inmates provided laborto24
state parks. Work performed included:
grounds maintenance, golf course main-
tenance, pond repair, nature trail con-
struction, painting, picnic table assembly,
erosion control. building maintenance.
historic site clearing, landscaping and
other iobs.
Department of Probation,
Parole and Pardon Seruices
SCDC provided security services
for the South Carolina Department of
Probation, Parole and Pardon Services'
Community Control and Restitution
Centers. SCDC also provided office
space to DPPPS examination staff at
facilities throughout the state. Ongoing
coordination between DPPPS, SCDC
and the Department of Alcohol and
Other Drug Abuse Services resulted in
the provision ofsubstance abuse after-
care services for certain inmates
through grant funding.
SCDC and DPPPS conducted pa-
role hearings by utilizing video-
conferencing equipment, thereby
eliminating the need to franspoft inmates
to Columbia for Parole Hearings.
Department of Public Safety
The Division of Construction, Main-
tenance and Transportation provided
state vehicle maintenance for the South
Carolina Department of Public Safety.
The Agriculture and Food Service Di-
vision provided inmate labor for food
service at the Criminal Justice Acad-
emy. Manning Correctional Institution
provided laundry service for the Acad-
emy.
Department of Social
Services
SCDC jointly managed the Bright
Futures Program with the SC Depart-
ment of Social Services. DSS refers
qualified Family Independence recipi-
ents to the Department of Corrections
for enrollment in a training program that
once successfully completed, guaran-
tees the participant employment as a
conectional officer.
Department of Transportation
Corrections provided inmate labor
in assisting the state with litter pickup
on South Carolina interstates and high-
ways. The crews cleaned 17,154 miles
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of highways and collected 17 | ,495 bags
of trash.
The Agriculture and Food Service
Division, in conjunction with the Deparl-
ment of Transportation, coordinated a
sandbagging effort that produced over
285,000 sandbags for use in Horry
County flood management in the after-
math of Hurricane Floyd. Every avail-
able inmate from Wateree River
Correctional lnstitution and some from
Walden Correctional Institution spent a
week filling the bags which were loaded
on trucks provided by the South Caro-
lina Department of Transportation, the
City of Conway, and the National Guard
and transported to the flood site.
State Law Enforcement
Division
The Divisions of Construction,
Maintenance, and Transportation and
Security provided assistance during the
dock worker unrest in Charleston. SC"
and bikers' weeks at Myrtle Beach, SC.
Manning Correctional Institution
provided laundry service for the State
Law Enforcement Division.
South Carolina Commission
for the Blind
Manning Correctional Institution
provided laundry service for the Com-
mission.
South Garolina Forestry
Commission
SCDC's Division ofCon-
struction, Maintenance, and
Transportation provided state
vehicle maintenance for the
South Carolina Forestry Com-
mission.
Budget and Gontrol
Board's State Fleet
Management
SCDC's Division ofCon-
struction, Maintenance, and
Transportation provided state
vehicle maintenance for the
State Fleet Management.
Clemson University
SCDC crops received necessary
pollination to ensure continuation
through "Bee Project 2000," a grant
awarded to the Entomology Depart-
ment at Clemson University. The num-
ber of hives increased from 20 to 50.
The Department of Corrections' Food
Service Branch provided institutional
cafeterias with honey generated from
the project. SCDC inmates continued
to pick seed peaches for distribution to
peach farmers and to paint and repair
buildings at extension centers. During
the year, inmates provided assistance
with plant pest suppression.
Berkeley and Jasper
Counties
As Hurricane Floyd approached the
South Carolina coast in 1999, the De-
partment of Corrections used its buses
to transport 170 inmates from the Ber-
keley and Jasper County Detention
Centers to safety at the Lexington
County Detention Center.
In addition to the relationships listed
herein, SCDC enjoys cooperative ef-
forts with numerous local and federal
governmental entities (lntemal Revenue
Service, Immigration and Naturali zation
Service, Social Security Administration,
and others).
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Grant: Operation Drug Test
Funding Agency: SC Department
of Public Safety
Amount: $100,510.00
This grant provides random drug
testing of inmates and implements a
program of graduated sanctions and
treatment to reduce drug use by inmates
imprisoned by the South Carolina De-
partment of Corrections.
Grant: Work Release Step Down
Funding Agency: SC Department
of Public Safety
Amount: $206.407.00
This grant is for a residential work
release program with substance abuse
treatment for graduates of the South
Carolina Department of Correction's
Addiction Treatment Unit. This builds
upon the treatment the inmates receive
in the Addictions Treatment Unit and
gives them employment and life skills
that will increase the possibility of suc-
cess when the inmates leave the South
Carolina Department of Corrections.
Gront: Residential Substance
Abuse Treatment Program -
Turbeville
Funding Agency: SC Department
of Public Safety
Amount: $707,117.00
This grant is for an addictions treat-
ment program for male youthful offend-
ers located at Turbeville Correctional
Institution. The program includes both
academic and vocational education,
which is mandatory for participation in
the program. The minimum length of
stay in the residential program will be
six months and may extend up to 12
months. Clients successfully complet-
ing the residential program will partici-
pate in continuing care upon return to
Federal Grants
the community for a minimum
months.
of 12
Grant: Residential Substance
Abuse Treatment Program -
Leath
Funding Agency: SC Department
of Public Safety
Amount: $347,326.00
This grant provides for an addic-
tions treatment program for female
youthful offenders located at Leath
Correctional Institution for Women. The
program includes both academic and
vocational education, which is manda-
tory forparticipation in the program. The
minimum length of stay in the program
will be six months and may extend up
to l2 months. Clients successfully com-
pleting the program will participate in
continuing care upon return to the com-
munity for a minimumof 12 months.
Gront: Title I
Funding Agency: SC Department
of Education
Amount: $497,339.00
The Title I program upgrades edu-
cational programs within the South
Carolina Department of Corrections for
disadvantaged youths under 21 years
of age. This program supplements
reading and math.
Grant: Individuals with Disabili-
ties Education Act (IDEA)
Funding Agency: SC Department
of Education
Amount: $65,781.69
This grant helps students with spe-
cial educational needs such as learning
disabilities, emotional disabilities, and
mental disabilities.
Grctnt: Adult Basic Education
Funding Agency: SC Department
of Education
Amount: $618,981.10
Funds allocated by the Office of
Adult Education are used in the devel-
opment and implementation of a com-
prehensive academic program. Basic
education classes are available to any
inmate who has not completed the eighth
grade or those who are unable to read
or write. Emphasis is placed on instruc-
tion in speaking, reading, and writing.
Grant: Occupational Education
Funding Agency: SC Department
of Education
Amount: $78,188.00
The vocational education programs
teach inmates masonry, carpentry,
plumbing, auto mechanics, welding, auto
body repair, air conditioning, horticulflre,
and electricity. This program provides
economically disadvantaged offenders
with skills necessary to re-enter the la-
bor force and find employment.
Grant: Title VI
Funding Agency: SC Department
of Education
Amount: $4,796.00
This grant provides for a program
to continue the development of refer-
ence materials in various institutional li-
braries within the South Carolina
Department of Corrections.
Grqnt: Staff Development
Funding Agency: SC Department
of Education
Amount: $15,691.00
This grant provides professional
development for teachers to assist them
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in teaching at risk learners who are part
of a special population.
Federal Grants
continue through pre-release and while
on parole and after release.
Grant: Capacity
Improvement
Funding Agency:
of Education
Amount: $1,716.99
This grant assists in providing di-
rect services and in systemic change to
improve results for students with dis-
abilities.
Grant: Bright Futures
Funding Agency: SC Department
of Social Services
Amount: $239,046.00
Bright Futures is a cooperative
effort between the South Carolina De-
partment of Corrections and the South
Carolina Department of Social Services
to hain Aid to Families with Dependent
Children (AFDC) recipients to be gain-
fully employed as correctional offrcers
with the South Carolina Department of
Corrections.
Gront: Grant to States for Work-
place and Community Transition
Training for Incarcerated Youth
Offender Program
Funding Agency: United States
Department of Education
Amount: $315,380.00
This grant provides funds to State
Correctional Education Agencies
(SCEA). It assists and encourages in-
carcerated youths to acquire functional
literacy, life, and job skills through the
pursuit of a post-secondary education
certificate, or an associate of arts or
bachelors degree while in prison. It will
also assist SCEAs in providing employ-
ment counseling and other related ser-
vices that start during incarceration and
Grant: State Criminal Alien
Assistance
Funding Agency: United States
Department of Justice
Amount: $1,029"751.00
The State Criminal Alien Assistance
program reimburses the State for a por-
tion of the expenses incurred to house
illegal aliens in the South Carolina De-
partment of Corrections.
Gront: Violent Offender Incar-
ceration/Truth in Sentencing
Incentive Grants
Funding Agency: United States
Department of Justice
Amount : $11,176,675.00
This grant provides funds to build
or expand correctional facilities to in-
crease the bed capacity for the con-
finement ofpersons convicted of a Part
I violent crime or adjudicated delinquent
for an act which, if committed by an
adult, would be a Part I violent crime.
It may also be used to build or expand
temporary or permanent correctional
facilities for the confinement of con-
victed nonviolent offenders, for the pur-
pose of freeing suitable existing prison
space for the confinement of persons
convicted of a Part I violent crime.
Building &
SC Department
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Operating Expenditures
(Excludes Gapital lmprovement Funds)
The Department of Corrections spent $367,143,421 in state appropriations, federal funds*, special revenues, Prison
Industries, and canteen funds in Fiscal Year 1999-2000. Major expenditures included:
Salaries and fringe benefits of employees ------------- 68.60
Supplies (e.g., food, uniforms, medical and office) 8.4oh
Items for resale by Prison Industries and canteens ------------- - 4.9o
Actual Expenditures
Description Expenditure
Personnel Services -------------S192.214.478
Contractual Services $27.977.986
Supplies $34.211.168
Fixed Charges ----------- $2,888,150
Travel s239.326
Equipment $7,129,635
*Items for Resale - 518.100.789
Case Services - $13,163,748
Lights/Heat/Power $10.256.194
Transportation ----------- s1,278,880
$59,683,085Employee Benefits
**Total Expenditures $367.r43.42r
* Excludes Federal funds allocated to Counties and other State agencies.
**This budget line item includes consumer goods purchased for resale, principally in canteens, and raw materials pur-
chased for resale after further processing in Prison Industries.
(Special Note: This information is as of June 30, 2000. Data are presented and recorded in accordance with the budgetary
accounting process of the State of South Carolina.)
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Accountability Report
Performance Measures developed by agency staff were
designed to illustrate how the agency is doing, i.e., recidivism
rate, inmate involvement in opporhrnity programs, restitution,
self-sustaining systems and the cost of operations as com-
pared to other states. The measures that follow, although
diffrcult to quantiff relative to humane treatment categories,
were included to show trends within the agency for FY 1999-
2000.
Housing, Care, Securify and Supervision
State:
Federal:
Earmarked:
Total:
Name:
Cost:
Goals:
Objectives:
Key Results:
$285,534,214$ 2,100,828
s 16,727,791
$304,362,833
-To provide proper care, treatment, feeding, and clothing within a controlled and structured environment
which holds offenders accountable for their actions.
-To develop a structured, behavior and performance driven environment that enables inmates to learn pro-
social behaviors, a respect for authority and rules, and assist the inmate in understanding the role that
chemicals, criminal thinking, and anti-social behavior have in facilitating criminal behavior.
-An escape rate of 0o/o per inmate population.
-An assault rate of not more than l.5o/o per inmate population.
-A recidivism rate of less than 35o/o.
-To have all institutions American Correctional Association accredited.
-To ensure all mentally ill inmates receive adequate medical supervision and counseling services appropriate
to their needs.
-To provide substance abuse services that will increase successful reintegration into the community and to
reduce recidivism rates of substance abusers.
-To ensure all SCDC inmates have access to adequate health care services.
-.0005 ratio of escapees per inmate population.
-.020 assault rate per inmate population.
-SCDC recidivism rate is 32.3%.
-84o/o of SCDC institutions are accredited.
-2,17 | mentally ill/developmentally disabled inmates identifi ed.
4,022 monthly mental health clinic encounters.
-1,597 inmates successfully completed substance abuse programs.
-94,356 sick call encounters.
-47,3 | 9 physician encounters.
-32,411 chronic care clinic encounters.
-23,092 emergency encounters.
-4,694 outside appointments with specialists.
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Work and Vocational Activities
State:
Federal:
Earmarked:
Total:
Name:
Cost: s 1,905,29',1
$24,418,091
$26,323,388
Goals: -To have offenders abide by a strong work ethic and to provide productive work and vocational skill opporfu-
nities for inmates, allowing them to contribute necessary goods and services or other economic benefits to
the state, and to assist the inmate population with their transition into the community upon release. Included in
this program are the agency's various industries, agriculture activities and other work duties such as mainte-
nance, construction, building and grounds maintenance, food service and warehousing, etc. Vocational
training, work release and inmate pre-release training and preparation are also included.
Objectives: -To increase annual sales to $21,000,000 for Prison Industries.
-To increase by l0% per year the amount of agricultural produce grown by the agency which can be sold or
utilized to feed the inmate population.
-To increase training and work opportunities for inmates so as to enhance their ability to attain the education,
living skills, and job skills necessary for their transition back into the community after release.
-To provide increased support for agency operations, i.e. food service, maintenance, construction, agriculture,
etc. to offset operating cost to the State.
Key Results.' -Prison Industries sales increased to $21 ,922,387 .
-The amount of agricultural produce grown increased by 69%.
-The number of inmates assigned to Community Work Centers increased by approximately 9o/o.
-$92.-12 million cost avoidance for tasks performed by inmates.
Penal Facility Inspection Services
State:
Federal:
Earmarked:
Total:
Name:
Cost: s236,346
$236,346
Goals: -To inspect every penal facility in the state at least annually to ensure enforcement of minimum standards.
-To advise appropriate corrective action if a facility fails to meet the minimum standards.
Objectives: -To inspect 100% of penal facilities operated in this state on an annual basis.
-To reinspect 100% of those facilities which failed to meet minimum standards during the initial inspection.
Key Results: -100o/o of penal facilities were inspected. 100% of those facilities failing to meet the minimum requirements
initially were reinspected.
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Name: Internal Administration and Support
Cost: State: 517,737,939
Federal: $ 5,335,976
Earmarked: $ 238,048
Total: $23.311.963
Goals: -To provide efficient and effective administrative and functional support for operational and functional areas
by improving and maximizingutilization of all resources.
Objectives: -To completeY2K conversion by December 1999 at a minimal cost to the agency.
-To improve communication flow by improving and effectively utilizing technology capability.
-To be as self-supporting as possible to reduce the burden on the taxpayer and provide a stable work ethic to
inmates by utilizing inmate labor to provide farm laboq maintenance, food service, and grounds maintenance,
etc.
-To establish a program to promote efficiency and effective utilization of resources through a process of
review, evaluation and continuous improvement.
Key Results: -Y2K conversion completed January l, 2000, at estimated cost savings of $800,000 by utilizing SCDC data
processing personnel. Approximately one million lines of code were modified with no significantYzK
problems experienced.
-Upgrading the computer system infrastructure of two institutions, completed in May 2000, resulted in an
improved system response time by a factor of approximately six. (Transactions taking six seconds before
now take only one second.) This equates to a $63,612 approximate per annum savings. With an estimated
30,000 transactions per day, this upgraded system results in approximately 25 employee hours per day saved
between the two institutions.
-Approximat ely 592.1 2 milli on saved utilizing inmate labor'
-A Division of Quality Assurance has been established to develop a program that will incorporate self-
assessment, assist in establishing baselines and performance measures, and review programs and processes
to insure continuous improvement.
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Name:
Cost:
Goals:
Objectives:
Kev Results:
Accountability Report
Individual Growth and Motivation
State:
Federal:
Earmarked:
Restricted:
Total:
$3,989,078
$ 30,165$ 17,380
$4,036,623
-To provide statewide institutional programs and services in the area of religion, recreation, volunteer
activities, inmate organizational activities, and inmate correspondence services which enables the inmate
population to improve their overall adjustment to the correctional environment.
-To prepare inmates for community re-entry through family strengthening, spiritual understanding, life skills
development, employment training, and improved self-discipline.
-To serve an average of 3,900 inmates weekly in religious worship services.
-To serve an average of 7,500 inmates weekly in religious educationalclasses.
-To provide pastoral crisis intervention to approximately 500 inmates monthly.
-To provide hospice services to an average of l0 inmates monthly.
-To recruit chaplains from various religious denominations at no cost to the State/Agency.
-To provide 10,000 volunteer hours on a monthly basis.
-To provide institutions with an opportunity to have an Inmate Representative Committee. Through these
committees, approximately 35% of their net income will be donated to community charitable programs. The
remaining 65Yowill be utilized to support institutional improvements that directly benefit the inmate
population.
-To provide a comprehensive, structured recreational program which is academically based, with special
emphasis on intramural programs, to the entire inmate population.
-To provide an adaptive health education, physical fitness and intramural program for the special needs
(physically and mentally challenged) population.
-To provide a structured hobbycraft program that serves the entire inmate population.
-To improve accountability and efficiency in institutional mailroom operations by the acquisition of
equipment.
-4,008 inmates participated in weekly religious services.
-6,402 inmates participated in weekly religious educational services.
-466 inmates received pastoral crisis intervention monthly.
-20 inmates provided hospice services monthly.
-13,714 volunteer hours provided monthly.
-S 120,000 saved by utilizing non-state revenue chaplains.
-$35,232 contributed to charitable organizations by Inmate Services organizations.
-Recreational Triad, consisting of health education, physical fitness and intramural programs was
implemented at 9 institutions, with approximately 400 inmates successfully completing the six-week
program.
-Health education, physical fitness, and intramural programs for special needs inmates were implemented at
four institutions with 270 inmates participating.
-Hobbycraft Programs were implemented at l8 institutions with 550 inmates participating.
- l3 institutions acquired additional mailroom equipment, increasing efficiency by 15 to 25o/o, depending on
size of institution.
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Palmetto Unified School District No. 1
State:
Federal:
Earmarked:
Restricted:
Total:
Name:
Cost: $ 9,131,535
$ 1,043,079
$ 2,301,820
s 1,090,002
$13,566,436
Goals: -To provide programs and services assessment, including academic, vocational, special education, library
services and life skills intended to enhance community reintegration, the basic literacy skills, and the
economic self-suffi ciency of inmates.
-To develop and implement at least four new and innovative vocational programs for younger offenders
(ages 17-24).
-To increase by 5% the number of inmates completing vocational trade and/or educational programs.
-To improve the functional level of inmates enrolled in school by at least one grade level per year until GED
or high school diploma is received.
-To increase by 5% the number of inmates completing high school/GED's.
-To increase by l0% the number of inmates identified and served by the provision of IDEA (Individuals
with Disabilities Act).
-Four new vocational programs for younger offenders were implemented: Introduction to Computers and
Math Technology, Carpentry (night school), Brick Masonry (night school), and Building Maintenance.
-Vocational program completion increased by 7.57%.
-The number of inmates completing high school/GED's decreased 9.73o * .
-The number of inmates served by the provision of IDEA increased by 8.73%.
Objectives:
Key Results:
* This decrease attributed to the agency's change in practice of extending the sentences of Youthful Offenders until they
pass their GED.
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lnmate lnformation
Average Inmate Population
Fiscal Years 1970 - 2000
FXSCAL
YEAR
SCDC
FACILITMS
SPrcIAL
PLACE\,ID\IT
DESIGNATU)
FACILITIES**
scDC***
JTIRJSDICTION
ABSOLUTE
CHANGEOVB.
PREVIOUS YEAR
PRCII.IT
CIIANGEOVA.
PREVIOUS YEAR
970
971
972
973
974
975
976
977
978
979
980
981
982
983
984
985
986
987
988
989
99o
99l
99z
993
994
995
996
w7
998
9qg
rm0
) 5\'7
2,859
3,239
3,34r
3,517
4 as1
5,67 |
6,392
6,677
6,76r
7,003
7,lm
'7,635
8,15 1
8, r82
8,539
9,z99
10,320
11,069
12,426
14,417
15,810
16,328
r6,69
17,182
17,7U
18,736
20,t46
20,656
20,957
20,979
;
25
25
27
JZ
r49
184
236
353
683
1,051
1,081
9'78
993
l,lot
1,162
r,292
1,376
1,8r5
1,601
1,5,10
1,233
987
380
341
505
638
36
568
748
738
713
682
652
614
558
556
501
478
473
487
46r
440
455
438
434
428
391
399
M
M
394
436
) 57'7
2,859
'l ?1q
3,341
7 \4)
4,618
6.2&
't,167
'7,44'l
7,623
7,869
8,078
8,ffi2
9,392
9,789
10,121
10,755
11,786
12,60
14,u9
16,r49
r7,&l
18,581
18,7&
19,150
19,328
20,122
20,930
21,401
2t,855
22,053
182
322
380
rc2
201
r,076
1,ffi
903
280
t76
246
2W
524
790
397
JJZ
634
1,031
874
1,389
2,tm
1,492
9Q
123
446
178
794
808
471
454
r98
7.1Vo
12.-7Vo
13.3Vo
3.|Vo
6.0%,
3O.4Vo
35.6Va
14.4Vc
3.9Vo
2.4Vo
3.ZVo
2.7Vo
6.5Vo
9.ZVo
4.ZVo
3.4Vo
6.3Vo
9.6Vo
7.4Vo
17.OVo
14.9Vo
9.2Vo
5.3Vo
0.lVo
2.4Vo
o.9%;
4.1Va
4.jVa
2.3Va
2.lVo
0.9Vo
* This category of inmates does not take up bedspace in SCDC facilities due to placement in diversionary programs. These programs include
Extended Work Release, Supervised Furlough, and Provisional Parole. Special Placements include inmates assigted to hospital facilities,
as well as Interstate Corrections Compact, and authorized absences.
** Sritablecity,cowty,andstatefacilitieshavebeendesignatedtohouse$ateinmatesasameansof alleviatingovercrowded
conditions in SCDC facilities, and facilitating work at the facilities and in the community.
*** ThejurisdictioncountonthistabledoesnotincludeYOAparoleesorinmatesconditionallyreleasedundertheEmergencyPrison
Overcrowding Po'a,ers Act (EPA); (S.C. Code of Laws 1976, Section 24-3-ll l0) invoked in September, 1983, and EPA II invoked in May, 1987.
The average EPA counts were as follows: FY 1984 - 24;FY 1985 - 271; FY 1986 - 574:'FY 1987 - 768; FY 1988 - 654(EPA), 126(EPA II);
FY 1989- 377(EPA),213(EPAII);FY 1990- l7l(EPA), 189(EPAII);FY 1991 - 146(EPA), 164(EPAII);FY1992 - 15O(EPA), 160(EPAll);
FY1993-145(EPA). 156(EPAII);FY1994-131(EPA),33(EPAII);FY1995-124(EPA),22(EPAII);FY1996-11O(EPA), 14(EPAII);
FY 1991 - 105 (EPA), l2 (EPA II); FY 1998 - 105 (EPA), 12 (EPA II); FY 1999 - 1 (EPA II); FY 2000 - 0 (EPAII).
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Inmate Information
Per Inmate Gosts*
Based on State Funds Spent
*Calculation of the SCDC per inmate costs is based on the average number of inmates in SCDC facilities and does not include state inmates held in
designated facilities, institutional diversionary programs, or other non-SCDC locations.
**State, Federal, and Special Revenues: (Excludes Permanent Improvement, Canteen, Prison Industries, Miscellaneous Enterprise Funds, Improve-
ment Enterprise Funds)
Based on 365 days per year, except leap year when 366 days are used.
Based on All Funds Spent**
Fiscal Year
1990
l99l
r992
r993
1994
1995
r996
1997
1998
1999
2000
Annual Per
lnmate Costs
$12,414
s12,336
$12,274
$12,107
$12,382
$12,899
$12,849
$13,141
$13,845
$14,210
$15,142
Daily Per
lnmate Costs
s34.01
s33.80
$33.54
s33. I 7
$33.92
$35.34
$33.83
$36.00
$37.93
s38.93
$41.37
Annual Per
Inmate Gosts
s12,707
$ 12,451
$12,467
$12,296
s12,574
$13,219
$13,315
$ 13,857
$14,318
$15,336
$16,024
Daily Per
Inmate Costs
$34.81
$34.1I
$34.06
$33.69
$34.45
$36.22
$36.38
$37.96
$39.23
s42.02
$43.78
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lnmate lnformation
Profile of SCDfi lnarrate Admissions and Releases
ADMISSIONS
FY 2000
11,005
New Court Admissions ----- 78.1%
Probation revocations --------- 9.2%
parole revocations 10/%
Other * ------2.3%
Average Age:-------- ------- 30 years
Admission Age 29 years and younger ---- 53 .'|oh
Race: Black------- ----- 68.0%
White 31.2%
Sex:
Average Sentence Length 't'{' ----------- ---- 4 years, 7 months
* Other includes early release revocations, resentencing, death row, and appeal bond denied.
** Excludes youthful offenders, and inmates with shock incarceration, life, and death sentences.
Most Serious Offenses
(75.3% of 11,005 admissions)
Larceny -
Assault -7.7o/o
Fraudulent Activity 
_.r
- 7 .8"/"
Dangerous Drugs
26.2V"
Burglary - 12.OVo
Traffic Offense
7.9Vo
Robbery -6.0"/"
RELEASES ------------ 11,165
Expiration of Sentence ------ 50-9oA
Expiration of Sentence - YOA------ -------- lI%
Probation ____ 19.6%
Paroled by DPPPS 11.5%
Paroled by YOA Parole Board 14.1%
Other * ------ 3.9%
Race: Black------- ----- 69'0%
white 30.4%
Sex:
Average Time Served *t< ----------- 2 years, I month
* Other includes resentenced, death, court ordered, paid fine, appeal bond, pardon, and remanded.
** This average does not include inmates with life, death youthful offender sentences, and inmates released on paid fine, remanded appeal, court
order, pardon, resentenced, or death.
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Inmate Information
Profile of SCDC End of the Year Jurisdiction Population
TOTAL INMATE POPULATION (As of June 30, 2000) 22,203
*Average Sentence Length -l2yearc,7 months
Youthful Offender Act --------- --------------l.ON
With sentences of more than2} years (including life) 23.5%
With death sentences ----------0.3%
Average Remaining Time to Serve before Max Out t' ------------ ---- 4 years,4 months
Race: Black------- ----- 68.7%
white 30.6%
Other------- -------0.7%
Sex: Male ------- ----- 93.3%
Female ------------ 6.7%
Average Age --------- ------ 33 years
Age 29 years or younger --- 42.5%
* Excludes youthful offenders, and inmates with shock incarceration, life, and death sentences.
Most Serious Offenses
(81.3o/o of 22,203 inmates)
Sexuaf Assault - Larceny - 4.6"/o
5.6"/" Dangerous
I orrg" - 22.7o/o
Assault -7.7"/o
Robbery - 11 .go/o''
-Burglary - 15.8o/o
Homicide - 13.0%
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Inmate Information
Admissions to and Releases from SCDC Base Population
NEW ADMISSIONS FROM COIJRT
Indeterminate Sentence (YOA)*
Straight Sentence (Non-YOA)
Other Jurisdiction
PROBATIONREVOCAITONS
Without New Sentence
With New Sentence
PAROLEREVOCATIONS
YOA Without New Sentence
YOA With New Sentence
YOA With New Sentence (Pending)
NON-YOA Without New Sentence
NON-YOA With New Sentence
COMMI.JMTY S UPV. REVOCATIONS
RF'SE{TE{CD
DEATHROW
APPEALBONDDTNID
5,126
613
4,44
65
615
481
134
E05
5ll
14
225
52
4
163
I
0
656
20
632
A
57
47
l0
5l
l5
0
0
29
7
0
I
0
0
2302
316
1,%2
34
307
230
77
25E
158
5
10
61
aA
5
7E
3
I
433
2l
4ry
3
29
20
9
19
7
0
0
10
2
0
I
0
0
64
5
58
I
,,
2
0
I
I
0
0
0
0
0
.,
0
0
IE
0
18
0
,,
0
2
I
I
0
0
0
0
0
0
0
0
859e
9'75
1 <11
lm
rpr2
780
232
1,135
693
8
11
325
85
9
245
4
I
78.IVo
8.9Vo
68.3Vo
l.V7o
92%
7.l%o
2.l%o
1O.4Vo
6.3Vo
0.l4o
0.ZVo
3.0Vo
O.8Vo
0.t%
2.2Vo
O.0Vo
0.0%
D(PIRATION OF SINTEICE &ES S
GOODTm.@
I\{AXOUT-YOA
PLACIDONPROBATION
PAROLD BY YOA PAROLEBOARI)
PAROLE) BYDPPPS**
Rf'SE.ITENCE)
COMMI.NTTY S UPTRVIS ION
DEATH
DEATIfUTUTU)
COURT ORDNE), PAID FINE APPEAL
BOND, PARDON AND RE\,IANDD 10
COUNTY
3,479
81
1,184
1,081
814
t79
5l
24
I
fl7
2
136
28
W2
I
10
I
0
1,394
z5
@
429
305
'75
30
2r
I
5,6't9
108
2,0n
t,5@
r,287
259
94
6
2
5O.9Vo
l.UVo
18.67o
14.I7o
1l.5Vo
2.3Vo
0.8Vo
0.4Vo
0.Mo
* The Youthful Offender Act provides for indeterrninate sentences of I - 6 years for offenders ag& 17 - 25.
+* Department ofProbation, Parole, and Pardon Services.
All percentages rounded where possible.
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a
O
\o\o
IN
(D
OFFEI.ISE
CLASSIFICATION
BLACK MALFS BLACK FEMALES WHITEMALES WHITE FEN,'ALES OTHER MALF,S OTHER FEMALES TOTAL
Percent N umber Perce nt l;b".TP*r] Number I Percent Numb€r Percent Number Pe rce nt Nu ber P€rcent
i. :'Hiti{&il*:d
{SSAULT F3, W*ffi##ifr*tuffiffiStrffiffitr 210 7.1% 2.9E( 3 43q, I 1.8q,
ROBBERY 2 2.9q1 142 .8Eo 5 3.rq, 3 13q( {) 0.0q, 659 6.O%
STOLEN VEHICLE 315 4 1q. 7 0.9q, 1.13 .8q. 8 |.1q l.4C( o.()ot, 4'7 4 43q(
[.O RGRR Y/C O TNT FRFEITIN G 161 2Aq. 100 1% 1.4q. 0 o.oq' 3'76 3.1q(
FAMILY OFFEITISE t2l |.8q, 26 3.4q 102 5+ l6 3.3E(, -l 43q. U 0.0c, 268 2.4cn
HOMICIDE t12 2.6% I 2.Oc( 57 9q, 2.5q, 1 5.8q $" &i: 263 2Aq
WEAPON OFFENSE 168 2.5C, 0.8s 45 5q, o 0.o 0 |.t)(/, o.oq 219 2.O'n
SEXUAL ASSAT,'LT 94 |.4'/( 0 (').ooL r02 1.sry, 2 0.1q ,r 1 .id*"1 0 I oE' 203 t.8q,
OBSTRUCTING POLICE 136 2.0q, ,7 0.9c( 40 t.1(/, o.4q 2.gry, 0.0q 187 |.7q
sEX OFFBTISES 64 1.0(L, 0 0.0q( 79 1t1 0Aq 0 0.0c, 150 |.4q
STOLEN PROPERTY 1a 0.6q 5 0.7q, 38 1.3./, 1 0.8q. 2 2.9q t, o.os 9l t).8(n
DAMAGED PROPERTY 4 0_1q 0.1c. 14 t.5(n 0.07t 0 0.0q, 0 0.0s( 90 o.t1(,1
]RIMINAL CONSPIRACY 36 0 5tl t2 1.6% 0.8q 0.6c, 0 0.0q 0 o.oo/. | 1't
INVASION OF PRTVACY 20 03q. 0.1q. 29 l.oti 0.6q. I t.1tn 0 o.0s 5.1 5q
ARSON 0.2q, 5 0.'7q, 2'7 o9q 6 r.2%' {} 0.0q 0.0c, 50 o.5tx
KIDNAPPING o3q, 0.3c, t'7 0.6q 0.270 2.9c/, 4.8q, 11 0.4q(
)BSTRUCTING JUSTICE 2 o.3c,1 2 o.3s 9 03q 0.2q o.orl 0.\ca 34 0.31
FLIGHT/ESCAPE t) 0.2q 0 t\.t)q( l4 o.5q, 2
{}
oAq,
0.0q
0
I
q.0q
1.4q,
0.0q( 3l 0.3q
PUBLIC PEACE 0.2q, 2 0.3* 1 0.zc( 1.8q( o.2c,
POSSFSSION OFTOOLS 5 O.lqr, 0 lt.o"tr 9 03q( 0 0.O(/r | lL/r 0 0.0q l5 0.lc(
I]OMMRRCIAI-IZED SEX U 0.0% l0 | 3q, O.0q( 0.4E( 0.0c( ! e*,."1 t4 0.1f,
MISPRISON TO FELONY 0. q( I 0.tq 2 0.ts 0 lt.(\(/( 0 0.0% t) 0.o(/( t2 O.lC(
iMUGGLING 6 0 q. 0 0.07o 0.ts 1 0.1q. {) o.0q. 0 0.0q, 0.1c,
I.CCESSORY TO FU,ONY 5 0 q, I 0.1q ,l 0.ts 0.2q. o.oq" 0 o.0q, ll o.lq
DRTNKENNESS 5 0. q. 0 0.0q, o.rq, 2 (J.4q, () 0.0% t) 0.o9, 9 o.tE'
DBSCEI!E MATERIAL 0.0E 0 0.0c, 0.1E( 0 0.\tL |.1% t) 0.0./, 6 0.lE'
\{IS C ELLANEOUS C IIARGF.s 0.0% 0 o.oq 2 0.lVo 0.2q, 0 o oc, 0.0q( 1 0.0s(
AX REVENUE 0.0q( U 0.041 0.0q.' 0.2c, 0 0.0c.
-,,-1LlI/L 0.0q(
CONSERVATION 2 0.0q( 0 0.094' U 0.0q. 0 0.0q 0 0.0c. 0 0.0q a o.oq.
CRIMEAGAINST Pf,RSON (l l)Ilr 0 {:).0r4 U 0.0q a 0.4q, 0 0.0q. l, 0.0q 0.00/.
GAMBLING 2 0.0q. U 0.0q 0 0.0q 0.0s, 0 O Oc/. t, o.0q 2 0.0%
EMBFjzZLEMENT 0 0.0c, I 0.lq 0 0.01a 0.0.r o.0q, 0.0E(, 0.0q
EXTORTION 0.oq, U 0.0s. 0 0.os o.os, 0 0.0c,, 0 0.0q( 0.0s,
I{ABITUAL OFFENDM, 0.0q( 0 o.oq,. 0 0.0q, U 0.0c, 0 00q t) o.oq, 0.\qt
LIOUOR 0.lVr U 0.0q,, 0 o.0q U 0.os( 0 0.0q, 0 0.0c. 0.0.1
MISCONDUCT IN OFFICE 0.010 I 0.tc. U 0.0q( 0 (:)_0q( 0 0.0q. 0 o.oE( o.oqr
Most Serious Offense of lnmates Admitted to SCDC FY 1999-2000.
which draw the longest incarceratiw sentence.
All percentages rounded where possible.
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3q,
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Sentence Length Distribution of Inmates Admitted to SCDC FY 1999-2000*
5
3q,
F}o
I5{r
o
.|t
-q,
=Lo5
SF{TD,ICELD{GTH*
BLACKN{ALE BLACKTD{ALE WHITEMALE WHITETE\,IALE OTHR,N{ALE OTHN,FA\4ALE TOTAL
Number Percent Number Percent Number Percenl Number P€rcenl Number Percent Number Percent Numhr Percent
YOA
3 Months or L€ss
3 Months I Day-l Yer
I Year
I Year I Day-2 Yean
2 Years I Day-3 Yean
3 Years I Dayrl Years
,1 Yeils I Day-5 Yetrs
5 Yetrs I Day-6 Years
6 Yers I Day-? Years
7 Years I Day-8 Yetrs
8 Years I Day-9 Years
9 Years I Day-10 Years
l0 Years I Day-20 Years
20 Years I Day-30 Years
Over 30 Years
life M l0 Yer Parote Eligibility
Life w/20 Yer Prole Eligibility
Ufe w/30 Year Parole Eligibility
Life w/ No Paroh Eligibility
Death
l. r83
20
834
634
955
76
300
59?
177
I 5'1
t29
47
281
421
t2:7
35
7
3
2
43
I
17.69o
0.31a
12.49o
9.490
14.7Vc
ll.4Vo
4.5Vc
8-8Va
2.69o
2.39a
1.99o
0.79o
4.29o
6.39a
1.97o
0.5Vo
0.lIo
0.OVc
0.jVo
0.6Vo
0.0ic
35
5
2t2
77
155
il5
30
50
l6
7
t2
5
zl
20
5
0
0
0
0
0
0
1.67o
0.7Vo
27.1Vc
l0.l9o
20.3V0
15.OVa
3.99c
b.-)'/o
2.lIa
O.99o
1.69o
O.lVo
2.7Vo
2.61o
0.79c
0.07o
O.0Vo
O.jVc
O.07o
O.0Vo
O.07o
507
lt
.103
zu
47
JO-)
l19
268
6
o1
t7
124
185
l8
3
0
I
2?
3
t1.2%
0.11a
13.67a
9.69c
13.87c
t2.4qo
1.DVo
9.Ia/c
2.2Va
2.lVa
l.5Vc
0.6Ia
4.29o
6.37a
l.5ck
0.61c
0.19a
0.0%
0.07c
0.79o
0.lo/a
?9
2
ll5
5.1
106
69
21
9
6
1
3
l5
8
3
2
0
0
0
.l
0
6.OVo
0.49c
23.99a
I l.ZIa
?2.0%
14.3%
1.8Vo
5.69a
1.97o
1.27o
1.57o
O.67c
3.1%
1.79c
0.6Va
0.47c
0.OVo
O.OIo
0.09o
O.8Vo
O.09c
6
I
I'l
I
o
l3
2
8
I
0
I
0
6
o
3
0
0
0
0
I
0
8.79o
1.1%,
20j%
l.4Vo
8.77o
18.87c
2.97c
I l.6Va
l.4ak
o.o%
l.4Vc
0.jVo
8.7Va
8.7Vc
43%
0.oIa
0.07c
0.O1o
0.O7o
l.1Io
O.jVo
I
0
5
4
I
3
I
I
I
I
0
0
0
3
0
0
0
0
0
0
0
4.89o
0.OVo
23.87a
19.09o
1.89c
11.3%,
1.8o/c
4.81c
1.8Va
1.8o/(,
O.0Io
0.OIc
0.OVo
l1.3Vo
0.0%
0.0Vc
0.09o
0.09o
0.OVc
0.09o
0.07o
1.761
39
r.583
1.05.1
1.630
1.331
115
946
210
?3r
194
7?
447
616
l8l
55
l0
3
j
70
4
t6.0%,
0.19o
14.19o
9.6Vo
t.1.87.
t2.lok
1.3Io
8.60/o
2.SVc
2.19o
1.87c
0.7Va
1.19c
5.9%
l.6Vo
0.5Vo
0.lo/o
0.IVa
O.jVo
os%
0.0Vc
* If an innrate should have a "suspended" sentence. only his/herprison temis reflected.
** This average does not include inmtes with life. death, or YOA sentences.
All percentages rounded where possible.
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(D
ADMISSION
AGE
BLACKI\{ALES BLACKFE\{ALES WIIITEMALES WHIIETB{ALES OTHN,N4ALES OTIIA, FE\{ALES TOTAL
Number Percent Number Percenl Number Percent Number Percent Number Percent Number Percent Number Percenl
Ilnder l7
t7-19
20-24
25:29
30-34
35-39
4044
4549
50-54
55-59
60-64
65-69
70 andOrcr
t7
825
l,866
1,124
950
835
582
319
120
54
12
9
I
0.3Vo
12.39c
27.8Vo
16.7Vo
14.lVc
12.4Vo
8.7Vo
4.87o
1.81c
0.8Vo
0.2Vo
0.19a
0.OVo
0
35
ll0
t38
t67
158
98
42
l3
I
3
0
0
O.jTc
4.6Va Va
t4.1Vo
18.OVo
21.81a
20.7Va
12.8Vc
5.5Vc
l.7Vo
O.l9o
O.4Va
0.OVo
0.OVo
7
359
692
4U
4U
430
2U
153
72
36
l6
8
6
O.29c
12.2Vo
23.4%
16.47o
13.8Vo
14.67a
9.6Vo
5.2Vo
2.4Vo
1.290
0.57o
0.3Vo
0.29a
0
22
63
l15
88
93
60
22
l0
5
4
0
0
0.O7o
4.67a
13.l1o
23.9Vo
18.3Vo
19.3Vc
12.4Vo
4.67o
2.|Va
l.0Va
0.8Va
0.09c
O.O%c
0
7
L)
11
5
6
)
3
0
2
I
0
0
0.OVc
l0.lVo
33.3Vo
24.67o
7.27c
8.7Vo
7.27a
4.39o
0.07o
2.9Vo
l.4Vo
0.OVo
O.OVo
0
2
5
2
3
5
3
I
0
0
0
0
0
0.O7o
9.57o
23.87o
9.57a
l4.3Va
23.8Vo
14.3Vo
4.87o
O.j%o
0.07c
O.07a
0.07o
0.09o
24
1,250
? 75q
1,880
1,620
1,527
1,032
540
215
98
36
t7
7
0.2Va
11.3Vc
25.lTc
17.17o
14.7Vo
13.9Vo
9.4Vo
4.9%
2.07c
O.9Vo
O.3Va
0.2Vo
0.17c
Age Distribution of Inmates Admitted to SCDC FY 1999-2000*
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3q,
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=-rro
.|
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SPrcIALAGE
GROIIPINGS
BLACKMALES BLACKTIMALES WHITEA4ALES WHITT,FTI4ALES OTHTRI\4ALBS OTHM.ruMALES TOTAL
Number Percent Number Percenl Number Percent Number Percent Number Percent Number Percent Number Percent
Lhder 17
17 Years
l8 and Or,rr
2l andOr,cr
24 andfhrder
62 andOwr
65 and Orer
tl
159
6.538
5 451
2,708
10
0.3Vo
2.49o
97.4Vo
81.2Vo
4Q.3Va
O.3Vo
0.lVo
0
8
157
715
145
2
0
0.OVc
l.OVc
99.j%o
93.5Vo
19.OVo
0.37o
0.0Vo
7
97
2,850
2,4W
1,058
2l
t4
0.2Vo
3.3Vo
96.59o
81.69o
35.8Va
0.7Vo
O.5Vc
0
5
477
451
85
-l
0
O.j%o
l.UVo
99.}Va
93.67o
17.67a
0.69a
0.09o
0
I
68
53
30
0
0
O.0Va
l.4Vo
98.6Vo
16.8Vc
43.57o
0.OVo
0.O7o
0
0
2l
l8
7
0
0
O.O7o
0.07a
lffi.OIa
85.7Vc
33.3Vo
0.jVo
O.jVo
24
270
t0,71I
9,W7
4,033
43
24
0.27o
2.5Vo
9'7.3Va
82.77a
36.6Vo
0.47a
0.27a
All percentages rounded where possible
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Most Serious Offense Distribution of SCDC Total Inmate Population as of June 30, 2000
OTTE\SE
.-I ASSITY-ATINN
BLACKI\,TALE BLACKIE\{ALE WHIIEMALE WHITEFIMALE OTHTRMALE OIIIB'IE\{ALE TOTAL
Number P€rcent Numhr P€rcent Numhr Percent NumtFr Perc€nt Number Percent Numhr Percent Numbr Percent
ROBBM,Y $ffiffissstrffi u '7.tE t2 5.7% 0 0.oc,
ISSAIJLT -sffi4$ffi ,138 1_U/, 22 3.9(n 5 3.6%' 53q,
iD(UALASSATJI,T 652 15% O.ls( 5 o.9q, 0 o.o.n 1.248 5.6q,
LARCE\TY 510 1.6(n, \62 58% 7.8q( 5 3.6E 0 O.O(/( 1.016 1.6V(
TRATTrc OFTfr{SE 299 2.Iq( l0 t.tE 291 4.15. 38 6_8q( 6 13q( 5.3s( 615 2.9q,
III)I-E\ VEHrcLE 141 2.4(n, 9 t.o% 194 3.t% 4 0.7% l 2.tE 0 0.w( 55'l 5q(
FRAIJDI]LE{T ACTWITY 193 l.3cc 156 2.5C, 0 O.OE( 521 lE,
T(IDNAPPING t.6q. b 0.7% l7t 2-1E( 9 L.6co o 4.3%' 5.7q,' 1t7 LYI(
FORGNY/COTNTMITITING 156 t.tq, @ 6.95, 133 2.rs. I o.1,/t o o.oq( .l0l I.8E(
JD( OTTTNSES r20 0.8q, 0 0.0s, l8l 2.Wt 0.5Va 5 3.6%' U 0.0s, 309 |.4qt
F'AMILYOFTINSE l15 0.8Vo 26 2.9% 97 l.6ce l6 2.85, 3 2.lq( 0 o.oq, 257 |.25,
WEAPONOMUISE 170 t.2q, 5 0.6s( 49 O.8q( 0 0.oq, 0 0.u/. 0 0.u/" 221 LWt
)BSTRTTTING FOLICE r2l O.87a l o3% 30 O.5sc 2 0A% I 0;t% 0 O.OVc t57 O.7c(
IRSOr- 38 o.7s, 9 r.O9o fll l.Wt ll 2.O1a 2 1.4% U 0.0c( 120 0.5q(
IIOLE\ PROPIRTY 56 0.1% orE 16 o.7q. 2 o.4E 2 l.4Vc 0 O.Ult ll0 o.5E
DAMAGTD PROPIRTY 50 0.3c. 2 O.2E O.8q( 0 o.o% 0 o.{y7., 0 o.al 99 O-4C(
]RI]\,trNAL CONSPIRACY O.3Ia 9 t.0s, 23 o.1c, 3 0.5s, 0 o.o%, o O.Os( 711 o.1E(
NVASION OFPRIVACY 0.r% 2 0.2E 29 0.5q, 0.2% 0 O-OE(, 0 O.OE( .15 0.2q,
FI,ICJIT/ESCAPE t8 0.9, 0 0.0E( 9 O.9( o.2%, 0 0.0E(' U 0.v/, 28 0-lS(
ICCESSORYTO FEINNY l6 o.t% 0.lq( 3 0.w, 0.4E 0 o.o,L, 5.35, 3 o.tq,
POSSESSION OFTOOLS 9 O.lE( 0 o.oc, 7 o.ts, 0 0.0q, I 0.1(/, O.U/t 11 o.Lc,
)BSTRTNTING.ITJSTICN 8 0.9. o.tq, 5 0.9( O.2E( 0 0.0q(' 0 o.0s( l5 o.vn
PT]BLIC PEACE 10 O.I'/( O.2q( o.0c, 0 o.oq, I o.7q' 0 O.Oq( l5 o.tq(
iMI-GGLING O.lq( U 0.0(n 4 0.t(n 2 0.4(n U 0.Oq( U o.os l5 o.t(/(
ItrSPRJSON TO TII-oNY il 0.Iqo 2 0.2(n I o.un 0 o.oq, 0 0.Uft 0 0.oq l{ o.t(
I,TIS CE,I-ANMUS CHARGES 5 0.$n 0 0.0q( 2 0.w, 2 o.1q U 0.0s, 0 0.0()l 9 O-ffitt
loMl,EtclAr rTlrr sD( U o.oq., 0.1q, 0 O.V/( 2 0.1q U 0.o.n 5.35, 1 o.tf/,
)BSCE{EMATRIALS I O.U/t 0 o.0% 1 0.t% U 0.o% 0 o.tw 0 o.0q 5 0.(f/(
DilORTION {).o%, 0 o.oq, 0 o.w, o.2q, 0 O.U/t' 0 0.0c/r l 0.ty7.
D\,|BEZLTME{T 0.0Et o.tq O.U/r 0 0.OVo U 0.ff/,, t, 0.0q, o.al
DRTJNKINNESS l O.OVc U o.os, U o.u7. 0.0E 0 0.v/o 0 o.(w. 3 0.Wr
]RIMEAGAINST PB,SON 2 0.u/, 0 O.Oq( I O.U/t 0 o.os, 0 o.(y1, {l 0.0E l o.av,
}AMBLING z 0.0q( 0 o.0% 0 O.Wt o.o% 0 0.47. 0 0.0q, O.U/t
VIIS CONDTTT IN OFfICE I o.0%' o.tq, 0 0.uI 0 0.0q( 0 o.0% 0 o.os, 2 0.w,
]OMPUTRCRIMTS 0 O.Oq( 0 O.Oq( I O.U/r 0 O.OE' 0 0.4/. 0 o.u/, I O.Wt
BRIBIRY 0.o% 0 o.oq, o.u7, o o.oq, 0 o.$n 0 O.Oqt I O.0s(
IIABIIUAL OFFINDN I 0.0q( 0 O-0E( 0 O.Wr 0 0.0% 0 o.(w. 0 o.oc, I O.A/r
0Y o n-.Iuisd ict io nal I nmat e s* * 22 0.2Eo 0 0.oE n 0.3s, or%' 2 t.4% 0.OE o.2%
I[gh|ightedremindicatemstcomnofenseSforeach&nographicgrouFwhenminmtehasbeenconrictedofmultidecrims'the',mtseriousofense',is&finedsth€
lmgest incrceratiw setrtence,
Inclu&s Interstate Corrections CmPct, county saf€keepers, ed fe-sentence otEerEtion.
All Frcentag€s rrun&d nh€re po6siHe.
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Sentence Length Distribution of SCDC Total Inmate Population as of June 30, 2000
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ST}.iT!^-CEI,F]\GTH
BLACKMAI,E BI,ACKFEI{ALE 1VHITE}IALE WHITF],FF}IAI,E OTHFR MALE OTHF-R FTMA.LE TOTAI
Nurnber Percent Nurnber Percent Number Percent \-umber Percent Nurnlrr Percent Nunrher Percent Nurnlrr Percent
Shock Incarceration
YOA
3 Months or Less
3 Months I Day-l Year
I Year
I Year I Day-2 Yers
2 \'ears I Day-3 I'ears
3 Years I Day{ Yers
.l Years I Day-5 Years
5 Years I Day-6 Years
6 Years I Day-7 Years
7 Years I Day-8 Years
8 Years I Day-9 Years
9 Years I Day-I0 Years
l0 Years I Day-20 Yers
20 Years I Day-30 Years
Owr 
-10 Years
Lit'e u/10 Year Parole Eigibility
Life u/20 Year Prole Eigibility
Life u/30 Year Parole Digibility
Life */ iio Parole Eigilility
Death
No n-Juri s di ct i o tn I I tt mat e s*
55
1.06t)
I
216
252
715
980
.r83
1.352
.tt8
508
1(A
l8l
t.325
l.9l I
t.619
6[X)
lJ9
201
3l
22
0.4o/c
7.{n.
0.07c
t.5%
l.8la
5.ltla
6.8Vc
3.11a
9.4Ic
3.lq(,
3.5o/r
3.2'/r
1.37o
9.2(/(,
20.3(/r,
I l.l%
4.2%,
1.9(t'
3.91c
0.61,
| .1'/a
0.2'/A
02o/.
IO
28
0
11
37
L2l
133
I15
l9
l5
9
6tt
95
60
7
25
l
3
0
U
l.l';tc
l.l7c
0.0?,
5.2'/c
.1.1%
t-1..1%
tl.7%
5.2%
12.'7cL
3.5%
2.1(/c
3.9(n
I.OC,L
I .5cl
10.5,,
6.1cr
0.1.l./;
0.9(lc
2.9(:i
03%
0.37
0.01c
0.07r
l9
{-+5
I
101
lt2
299
.j-t+
196
6rE
179
l9l
l5l
70
550
I.l-17
efi)
t07
I ll5
..15.1
-+r,
9l
35
t1
0.-5'I.
l.lctt
O.Oq(
| .6ctt
L8ci
.+.Et
7.I%
Lltt
9.9%
2.9'i,
3r%
2.1%
t.t,,i
11.8.i
lll.-+?
t0.6,;i
1.9(.i
.1.0(,i
5.f i
0.8,;i
1.5%
0.6,;i
0.lC(
t0
lt
0
26
23
78
8,+
32
60
l8
l8
l9
5
.12
51
l5
l6
2
6
U
I
l.lJ7r
3.'lS(,
0.Oir
1.67c
1.lV(,
13.94/c
11.9Ia
5.7q(
lO.7Ic
3.2Ia
3.2%
3A%
0.9q
5.1')',(
|).t()'(
4.11/(
|.6t)I
1.6()i
1.6q
0.1c)l
|.l,t(
0.0%
0.1*
0
7
0
-3
0
5
l2
3
il
I
7
.+
)
lo
21
2.1
1
I
5
(.,
1
0
2
O.\c/c
5.07r
0.0'/,'
2.t%
0.0%
3.61c
8.6%
2.t%
1 .94/b
0.7'tt
5.0q
2.9ri
tA%
ll.1(7
19.3q
t6.1,,1
5.0,n
0.1()i
3.6q
0.0.ii
2.9(i
0.0(l(
l.1Ic
(,
i
0
0
3
I
.l
I
I
I
I
0
0
o
5
I
0
I
0
0
0.0?
-s.ttt
0.0%
0.0"
l-s.8fi
5.lr?
15.8%
5.3c?
5.3%
5.17
5.1%
0.0n
0.0.ri
0.0.;t
t6.l(i
5..1'.;
0.0..i
0.0,.i
0.0.,;
0.0.;;
5.3..;
0.01
0.0t;
lol
t.561
)
193
4!l
1.219
1.656
762
1.157
679
/+
673
261
1.99 t
-+.1+l
l..r8tt
930
+76
971
I+-1
306
oo
-11
0.5'/r
7.0(l
0.0.2
l.uqc
1.99c
5.5%
I .5Ic
3A(n
9.7c/c
3.11;
3.+ti
3.0?
|.?,tr
9.(\t/i
t9.t(i
l0.lt?
1.)(i.
2.1'/(
'L.t(;'.
O.6(/(
| .1(i
0.-r{n
lt.Zlc
TO{TAL 14l3s0 t00.0% l w2: 100.0% 613$ 100.0% 562 100.0% r40: 1S0.0% t9 1003% 22383 100.0 %
Ar,erage Sent*nee llngth* * 12 Years 11 ltdmrhd 7 Yeart .ftdmtts 13 Yegrs t{onrhs 7 Years 3 lrlonths 13 Years IVbnths I Yess i,frntbs 12 years h4onths
* [rcludes Interstate Corrections Conllnct, county safekeepers, md pre-sent€nce ohser\ation,
** This arerage does not include innutes rith life, death, or YOA sentences.
All percentages rounded shere pu;sible
Age Distribution of SCDC Total Inmate Population as of June 30, 2000
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CURRATT
AGE
BLACKMAI-FS BI,ACKFFI{ALEi WIIITENIAI,FS WHITET'FI{AI,FIi OTHI|Ii MALFS OTHM, FFI{AI-FS TOTAL
Number Percent Nunrber Percent Number Percent Number Percent Number Percent Number Percent Number Percent
Lh&r 17
l7 -19
20-24
25-29
30-34
35-39
;10-44
4549
50-54
55-59
60-64
65-69
70 andOrtr
4
6ti0
3,017
2,8-58
2AA7
2. t'15
1.616
9(p
413
164
56
1.t
2'1
0.03%
4.7Va
)t t%
19.9c/,
16.8c/,
11.9%
1 1.3.Z
6.3%
3.0,/c
l.l(,1,
0.11t
0.2c,1
0.2f,('
0
25
100
1.59
lq)
182
133
65
).1
1
7
3
I
0.0(/t
2.87r
| | .la,(
11.6(t
21.1'/,
)0.2c/c
l1.7Ic
I 2Vc
2.11(
0.11n
0.117c
03q(
0.lq
I
193
993
l.(xx)
958
1.021
It09
507
l3l
|70
1I
.11
3l
0.02L,
1.1.k
15.9q(
t6.t%,
15.1.,1
16.11(
13.0"
8.1(.,L
5.3(,1
2.7'r
l.l(,1
\).1(/t'
0.516
0
t8
'71
lll
97
lt0
1)
30
1t
tl
.+
2
I
0.07n
3.2q(
12.6'/(
r9.8%
17.3Vc
)1.11o
17.8%
5.37c
4.3Vc
2.1%
0.7C(
0.-r7
0.2q(
tl
'7
-r.1
l6
l9
l2
l7
5
5
3
I
I
(,
0.01c
5.07,
24.3.,1
)5.1(/r
13.6(/r
8.6(/c
12.l(n
3.67t
1.6'/r
2.lC(
0.'7 a/a
0.77c
O.Olc
-l
6
2
2
2
2
2
0
(,
t,
t,
tl
0.01c
15.87c
3l.6Vc
10.5c/o
10.5.k.
10.57
10.57c
10.5%
O.0c/(
0.0(l
0.oq
0.0%
0.(Y/(
5
1.026
:1.13 I
4.1 66
3.682
3..185
1.6.19
1.51 8
818
353
t 
-r9
1l
fi)
0.02.n,
4.6(/r
19.l(,1
18.8%
16.6(h
l,5.71t
| | -9(/c
6-87c
3.7%,
l.6c/o
0.67c
0.3.r
0.3cr.
TOTAL r4J50 r00.0% 9A2 r00.0% 623O 100.0% 562 1S0.0% 140 100.0% l9 100.0% 22203 r00.0%
AVfiNAGf,AGE. 32 Years 34 Yers 35 Years 34 Yers 32 Years 29 *elrs 33 Yearg
SPECIAI, AGE
GROL]PINGS
BLACKMAI,FS BI,ACKFS{AI,FS WHITEMAI,FS WIIITEFM,|AI,TS OTHFJRMALIS OTHn{FN|ALFS TOTAI,
Number Percent Nunrher Percenl Number Percenl Number Percent Nunrber Percent Number Percent Numbcr Perc0nt
Lh&r 17
l7 Years
l8 andOrtr
2 I and Orrr
24 and Lhder
62 andOrcr
65 and C)rcr
I
82
t1.261
1 3,1 20
3,716
16
5l
0.031c
0.67c
99.1%
91.1%
25.9%
0.5C(
0.1'/(
0
.l
899
866
t26
8
J
0.u)t,
0.3,la
E).1c|
96.0V<
14.01a
0.9o/(.
0.1%
I
.15
6.1 tt,l
-5.71I
l.l9l
I l-l
12
0.02C(
0.1./,
993q,
9)2'/,
20.7(/(
1.87,
1.2,r,
0
I
561
534
u9
5
1
0.0%
0.21c
99.8%
95.jVc
15.8%
0.9%
0.5%
0
I
139
132
4l
I
I
0.0c/(,
O.7lr
99.3(k
91.3(,1
29.3'tc
0.7t|.
0.7q
0
U
l9
l6
9
t.,
o
0.0c,
0.07o
lm.0%,
u.2%
17 .1(/c
0.0q(
0.0,Ia
5
l-31
22,0(S
20..{09
5.173
103
l3l
o.(\).(,(
0.6(/r
99.1"1
L) | .9r/(
23.1q(
0.9c/(
O.6q(
All percentagcs rounded u'hcrc possible
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Remaining Time to Serve Before Expiration of Sentence
of SCDG Total Inmate Population as of June 30, 2000
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R"E\{AININGTIME
TOSn\'E
BLACKMALE BLACKFE\,IALE WHITEMALE WHITEFE\{ALE OTHERMALE OTHN,FE\{ALE TOTAL
Number Percent Number Percent Number Percent Number Percent Numtrr Percent Number Percent Number Percent
Shock Incarceration
YOA
3 l\4onths Or l-css
3l\donths I Day{ I\donths
6lMonths I Day-9 l\donths
9 IVtronths 1 Day-l Year
I Year I Day-2 Years
2 Years I Day-3 Years
3 Years I Day4 Years
4 Years I Day-S Years
5 Years I Day-6 Years
6 Years I Day-7 Years
7 Years I llay-E Years
8 Years I Day-9 Years
9 Years I Day-10 Years
l0 Years I Day-15 Years
15 Years I Day-20 Years
20 Years I Day-25 Years
25 Years I Day-30 Years
Orcr 30 Years
Life/Death
No n- Juri s di ct i o nal I nmat e s *
55
1,060
1 )1)
96
787
67'7
2,@l
1.330
876
737
522
455
390
288
241
279
199
l15
107
l,158
22
O.4Vo
'7.4Va
8.97o
6.7Vo
5.5Vo
4.79a
14.69o
9.370
6.ITo
5.19o
3.6Vo
3.ZVa
2.7Vo
2.UIo
l.lva
5.OVo
1.97o
1.47o
0.89o
0.79o
8.lvo
0.2vo
l0
28
145
t25
69
59
162
6I
44
-tl
zo
l8
t7
7
ll
28
l6
7
2
3
39
0
l.lVa
3.t70
16.tvo
t3.9Va
7.6Va
6.5Vo
18.UIo
6.8Vo
1.9Vo
3.47o
2.27a
2.AVo
1.97o
O.87o
1.29a
3.lVo
l.8Vo
O.8Vo
O.27o
O.3Vo
4.39o
O.O7o
29
445
531
3'73
356
314
8&
J2t
387
286
t97
2lz
165
103
98
309
138
69
35
62
7t3
t7
0.57a
7.l%o
8.5Va
6.AVo
5.7Vo
5.OVa
13.9Vo
8.59o
6.29o
4.6Vo
3.ZVo
3.4Vc
2.6Vo
|.1Vo
t.6vo
5.OVo
2.2Va
l.lVa
O.61o
l.OVo
ll.4Vo
0.3Va
10
2l
82
52
46
4l
108
53
t7
t2
7
ll
ll
7
10
14
8
I
2
I
43
2
1.89o
3.7Va
14.6Vo
9.3Vo
8.ZVo
7.3Vo
19.ZVo
9.4Vo
3.O7o
2.lVa
l.ZVo
2.O7o
2.OVo
t.29a
l.8Vo
2.5Va
|.4Vo
O.7Va
O.49o
0.27o
7.77o
O.19o
0
7
l0
2
6
7
22
l3
8
2
3
6
8
8
ll
5
4
I
0
l0
2
O.U7a
5.ATa
7.l7o
1.47o
1.3Vo
5.Wa
15.790
9.39a
5.79a
l.4Vc
2.19o
4.3Vo
5.77o
5.'l9o
3.6Va
7.9Va
3.6Vo
2.9Vo
O.7Vo
O.U/a
7.l7o
l.4Vo
O.U7o
5.3Vo
5.3Vo
lO.5Vo
5.3Va
5.3Vo
15.89o
5.39o
5.39o
5.3Vo
5.3Vo
5.3Va
5.3Vc
5.3Vo
O.07o
5.3Vc
5.39o
O.Wo
O.O9o
0.OVa
5.390
0.o90
104
t.562
2,Ul
r,520
I t65
1,099
3.250
1.985
1,333
1,069
750
703
592
414
365
1,086
447
283
155
173
t.9&
43
O.5Vo
7.09o
9.2Vo
6.8Va
5.77o
4.9Vo
t4.6Vc
8.9Vo
6.OVo
4.89o
3.4Vo
3.27c
2.'77o
1.99o
l.6Vc
1.99a
2.09o
l.3Vo
O.7Vo
0.87c
8.8Vo
0.29o
1ffiffi#,r
* Includes Interstate Corrections Compct, county safekeepers, and Fe-sentence oh6er\atidr.
** Arrragesexcludeshockincarceratidr,andinmateswithliferdeath,andYOAsentences.
All percentages roundedrrfiere possiHe.
a(D
a
a
\o\o
It.)
,al,
-/lt )\roJ
Distribution of Time Served by SGDC lnmates Released FY 1999-2000
* This awrage does not include inmates with life, death, YOA sentences and inmates released on paid fine, remanded alpeal, court order, pardon, resentenced, or death.
All percentages rounded where possible.
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TIMESM.VE)
BT-A.CKIT{ALES BLACKFET{ALES WTIIIEMALES WHITEFIMALES OTHB'MALES OTIIIR FE\4ALES TOTAL
Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent
3 Months or l-ess
3 Months I Day{ lllonths
6l\tlonths I Day-9 ltfonths
9 Months I Day-l Year
1 Year 1 Day-2 Years
2 Years 1 Day-3 Years
3 Years I Day{ Years
4 Years I Day-S Years
5 Years I Day4 Years
6 Years I Day-7 Years
7 Years I Day$ Years
8 Years I Day-9 Years
9 Years I Day-10 Years
10 Years I Day-15 Years
15 Years I Day-20 Years
20 Years I Day-25 Years
25 Years I Day-30 Years
Owr 30 Years I Day
377
832
843
827
1,613
833
438
343
249
160
ll8
82
19
lt9
22
5
3
0
5.5Vo
12.jTo
12.27o
12.0%
23.3Vo
12.jVo
6.39o
5.jTo
3.6V"
2.39o
l;IVo
1.27o
0.77a
l.7Vo
0.37o
0.190
O.0o/o
0.\Va
92
l4r
130
94
186
17
30
ll
11
b
3
0
1
4
1
0
0
0
Il.6Vo
18.09o
16.6Vo
1l.9Vo
23.6Vo
9.7Vo
3.8%
1.49o
1.47o
0.8Vo
0.49o
0.07o
0.l%o
O.5Va
0.17o
0.0%
O.IVa
0.jvo
l6
448
420
334
703
1A
IM
122
88
59
37
34
l9
54
l6
10
0
2
5.6Vo
15.lVo
14.2Vo
1l.3Vo
23.8Vo
10.2Vo
4.9Vo
4.lVa
3.jVc
2.07o
1.37o
l.2Vo
0.69o
l.8Vo
0.5%
0.390
O.0Vo
0.19o
M
98
95
58
99
25
7
I
4
I
I
0
0
0
2
0
0
0
lO.l7o
22.57o
21.8Vo
13.3Vo
22.8Vo
5.7Vo
1.67o
0.2Vo
O.9Vo
0.27e
0.27o
0.0Vo
0.0Vo
0.07o
0.5Vc
0.jVo
0.07a
0.jVa
1
ll
7
o
t4
0
2
4
0
0
0
0
0
0
0
0
0
0
13.77o
2l.6Vo
13.7Vo
11.8Vo
27.57o
0.0Vo
3.9Vo
7.8Vo
0.0Vo
0.0Vo
0.OVa
0.0Vo
0.0Vo
0.09o
0.09o
0.OVo
0.07o
0.07o
-t
3
0
6
l
0
I
0
0
I
0
0
0
0
0
0
0
15.87o
21.19c
15.8%
0.09a
31.6Vo
5.3Vo
0.0Vo
5.3Va
0.0Vo
0.0Vo
5.3Vo
0.0%
0.0V.
0.07o
0.jTo
0.j%o
0.07o
0.07o
689
1,534
1.498
I,319
2,621
l,238
rl11
482
352
226
160
116
69
177
4l
l5
3
2
6.2Vo
13.77a
13.4Vo
11.8Va
23.5Vo
11.17o
5.6%
4.3Vo
3.2Vo
2.0Vo
1.4Vo
1.Uvo
0.6Vo
l.6Vo
0.47o
0.l7o
0.OVo
0.UVo
lnmate Information
Death Row Statistics
BLACK BLACK WHITE
MALE FEMALE MALE
WHITE
FEMALE
OTHER OTHER TOTAL
MALE FEMALE
Total No. on Death Row
at Beginning of FY
Admitted During FY
Total Loss During FY
Sentence Commuted
Retried and Released
Resentenced
Remanded to County
Death
Executed
Total No. on Death Row
at End of Fiscal Year
Average Time Served
I
2
0
0
I
0
0
I
3l
6 Yrs.
7 Mos.
34
aJ
2
0
0
0
1
0
I
35
5 Yrs.
8 Mos.
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
66
4
4
0
0
1
I
0
z
66
I0l
Average Age
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Location of Facilities
Anderson
Chesterfteld
Ulfilliamsburg
l.
2.
a
J.
Givens Correctional Center
Perry Correctional Institution
Livesay Pre-Release Center
Northside Correctional Institution
Tyger River Correctional Institution
Catawba Pre-Release Center
Leath Correctional Institution (Women)
McCormick Correctional lnstitution
Trenton Correctional Institution
Lower Savannah Pre-Release Center
Broad River Correctional Institution
Campbell Pre-Release Center
Goodman Correctional Institution
Kirkland Reception & Evaluation Center
Stevenson Correctional Institution
Walden Correctional Institution
Watkins Pre-Release Center
Women's Correctional lnstitution
lt.
12.
13.
14.
15.
16.
11.
18.
19.
20.
21.
22.
zJ.
State Park Correctional Center (Women)
Manning Correctional lnstitution
Wateree River Correctional Institution
Palmer Pre-Release Center
MacDougall Correctional Institution
Coastal Pre-Release Center
Lieber Correctional Institution
Allendale Correctional Institution
Evans Correctional Institution
Lee Correctional Institution
Turbeville Correctional Institution
Ridgeland Correctional Institution
Kershaw Correctional Institution
4.
5.
6.
8.
9.
10.
South Carolina Department of Corrections FY 1999-2000 Annual Report
The South Carolina Department of
Corrections operates institutions based
on three security levels. Security levels
are determined by the type of internal
and external security features, housing
within the institution, and the degree of
staffsupervision required. All units pro-
vide a strong educational and work com-
ponent.
l-i.-\ l'-1. I
Level l-A institutions are pre-re-
lease centers which house minimum
security non-violent inmates who are
within 36 months of release. These units
are work and program oriented provid-
ing intensive specialized programs which
prepare the inmates fbr release to the
community. Housing is mainly double
bunk, open-bay wards with unfenced
perimeters.
Prison Security Levels
Level l-B are minimum security in-
stitutions housing inmates with relatively
short sentences or time to serve. Hous-
ing is mainly double bunk cubicles with
unfenced perimeters. These institutions
provide a higher level of security than
other minimum facilities.
! .l \ i . ! '' are medium security in-
stitutions. Housing is primarily double
bunk. cell type with some institutions
having double-bunk cubicles. These are
more secure institutions with single
fenced perimeters.
i i \ [ i "i are high security insti-
tutions designed primarily to house vio-
lent offenders with longer sentences.
Single and double cell housing have
close staff supervision and controlled
movement. Highly secured double-
fenced perimeter has armed coverage
and electronic securitv.
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Allendale Correctional Institution
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: Heating, ventilation and air conditioning,
and carpentry.
Industries: Production of cleaning products.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, Narcotics Anonymous, drug education program,
hospice program, "Impact of Crime" classes.
Accredited: Yes.
P.O. Box ll5l, Highway 47
Fairfax, SC 29827
(803 ) 63 2-2 s6 r /7 3 4-065 3
Warden: Geraldine P. Miro
Opened: 1989
Security: Level 3 (Male)
Design Capacity: 808
Average Daily Population: 1,150
Stafft 2 I 6 Uniformed, 9 I Non-Uniformed
Broad River Gorrectional Institution
4460 Broad River Road
Columbio, SC 29210
(803) 896-2200
Warden: Charlie J. Cepak
Opened: 1988
Security: Level 3 (Male)
Design Capacity: 792
Average Daily Population: 1,010
Staff: 249 Uniformed, 103 Non-Uniformed
Special Mission: This institution is a special needs facil-
ity which houses inmates needing 24-hour medical care,
the inmates needing dialysis, the agency's male HIV in-
mate population, two units of general population support
inmates, the inmate workforce assigned to the SCDC Print Shop,
and a sex offenderunit. The institution maintains the Capital Pun-
ishment Facility and carries out South Carolina's court-ordered
executions. It also provides facilities, security staffand support
to host revocation hearings and parole hearings for the SC De-
partments of Probation, Parole and Pardon Services and Juvenile
Justice. Additionally, the institution houses and provides logistical
support and back-up security to the Sexual Predator Behavioral
Disorder Treatment Unit operated by the SC Department of Men-
tal Health.
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: Auto mechanics and horticulture.
Industries: Industry #l operates three plants: l) Tag Plant -
vehicle license plates for South Carolina1'2) Metal Shop - chair
and table frames for supply to other Prison Industries programs;
3) Sign Shop - signs, decals, name plates, etc., for State agencies,
counties, municipalities, and non-profit organizations. Industry #2
is a textile recycling plant.
Programs: HIV/AIDS, Therapeutic Community, Residential Sex
Offender Treatment Program, religious and volunteer programs,
Narcotics and Alcoholics Anonymous, "lmpact of Crime" classes,
and hospice program.
Services: Serves as one ofthe video conferencing sites for pa-
role hearings in conjunction with the SC Department of Proba-
tion, Parole and Pardon Services.
Accredited: Yes.
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Gampbell Pre-Release Center
4530 Broad River Road
Columbia, SC 29210
(803) 896-8s60
Warden: M. Larry Fowler
Opened:1975
Security: Level 1-A (Male)
Design Capacity: 196
Average Daily Population: 230
Staff: 34 Uniformed. I 6 Non-Uniformed
Special Mission: The Center provides an environment condu-
cive to rehabilitation through work programming, pre-release pro-
gramming/training, and other relevant programs as a means of
reintegrating the offender into the community.
Education: Adult Basic Education offered through adjacent
Stevenson Comectional lnstitution.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, and Alcohol-
ics Anonymous.
Community Services: Provides inmate labor crews to the South
Carolina Deparlment of Transportation, the Fire Academy, the
Office of the Adjutant General, the Forestry Commission, and
the State House; provides a correctional officer-supervised litter
crew who picks up trash along interstate highways.
Gatawba Pre-Release Genter
Special Mission: The Center provides an environment condu-
cive to rehabilitation through work programming, pre-release pro-
gramming/training, and other relevant programs as a means of
reintegrating the offender into the community.
Education: Adult Education Program.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, vocational re-
habilitation, and Alcoholics Anonymous.
Community Services: Provides inmate labor crews to the City
of Lancaster, Lancaster County, the Department of Parks, Rec-
reation and Tourism, and the Department of Transportation; pro-
vides a corectional officer-supervised inmate litter crew who
picks up trash along interstate highways.
Accredited: Yes.1030 Milling Road
Rock Hill, SC 29730
603) 324-5361/ 734-9946
Warden: R. Brien Ward
Opened: l97l
Security: Level 1-A (Male)
Design Capacity: 188
Average Daily Population: 186
Staff: 21 Uniformed, l4 Non-Uniformed
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Goastal Pre-Release Genter
3765 Leeds Aventre
North Charleston, SC 29405
(843) 740-t 630/(803) 792-4 I 73
Warden: Frank A. Smith
Opened: 1970
Security: Level l-A (Male)
Design Capacity: 240
Average Daily Population: 140
Staff: 33 Uniformed, 22 Non-Uniformed,
29 DPPPS employees
Special Mission: The Center provides an environment condu-
cive to rehabilitation through work programming, pre-release pro-
gramming/training, and other relevant programs as a means of
reintegrating the offender into the community. Ninety-six beds
are dedicated to the South Carolina Department of Probation,
Parole and Pardon Services (DPPPS).
Education: Adult Education Program.
Health Care: Physical and mental health care.
Programs: Vocational rehabilitation services, drug and alcohol
counseling provided on-site by local agencies.
Community Services: Provides inmate labor crews to the Ber-
keley County Water and Sanitation Authority, the Charleston
County Department of Transportation, and the City of North
Charleston; provides a correctional officer-supervised inmate lit-
ter crew who picks up trash along interstate highways.
Accredited: Yes.
Evans Gorrectional Institution
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: lndustrial electronics, auto mechanics,
barbering, and horticulture through a technical college.
Industries: A private sector industry where electronic compo-
nents are assembled.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, Narcotics Anonymous, and "Impact of Crime
classes."
Community Services: Provides an inmate labor crew to the
Department of Parks, Recreation and Tourism.
Services: Serves as one ofthe video conferencing sites for pa-
role hearings in conjunction with the SC Department of Proba-
tion, Parole and Pardon Services.
Accredited: Yes.
P.O. Box 2951202
Bennettsville, SC 295 I 2-5202
(803) 734-06s2 /(843) 479-4181
Warden: Willie L. Eagleton
Opened: 1989
Security: Level 3 (Male)
Design Capacity: 1,352
Average Daily Population: 1,276
Staff: 251 Uniformed, 89 Non-Uniformed
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Givens Gorrectional Center
Education: Adult Education Program.
Health Care: Physical and mental health care.
Programs: Religious seruices, volunteer services, and Alcohol-
ics Anonymous.
Community Services: Provides inmate labor crews to the City
of Fountain Inn, the City of Greenville, the City of Mauldin, the
City of Simpsonville, the Department of Parks, Recreation and
Tourism, the Department of Transportation, and the Travelers
Rest Police Deparlment; provides two correctional officer-su-
pervised litter crews who pick up trash along interstate highways.
ll5 Blakellt Road
Simpsonville, SC 29680
(864) 963-4431
Warden: Stanley M. Baldwin
Opened:1972
Security: Level l-B (Male)
Design Capacity: 124
Average Daily Population: 115
Staff: 24 Unifbrmed, 1l Non-Uniformed
rl"
Goodman Correctional Institution
Education: Adult Education Program.
Vocational Training: Through Midlands Technical College: elec-
tricity, building services, and blueprint reading.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, and Narcotics Anonymous.
Community Services: Provides inmate labor crews to the South
Carolina Departments of Public Safety and Juvenile Justice; pro-
vides labor for the Department of Corrections' Division of Con-
struction, Maintenance and Transportation, the SCDC Recycling
Center, the SCDC Training Academy, and the SCDC Food Pro-
cessing Plant. Approximately two-thirds ofthe inmate population
are assigned to these work details.
Accredited: Yes.4556 Broqd River Roqd
Columbiq, SC 29210
(803) Be6-8s65
Warden: Carl J. Frederick
Opened: 1970
Securify: Level l-B (Male)
Design Capacity: 456
Average Daily Population: 444
Staff: 65 Uniformed. 32 Non-Unifbrmed
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Kershaw Gorrectional Institution
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: Carpentry, brick masonry, and industrial
education.
Industries: A private sector industry that manufactures rubber
and latex gloves as well as other household products. PI employs
approximately 200 inmate workers.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, and "lmpact
of Crime" classes.
Community Services: Serves as one of the video conferencing
sites for parole hearings in conjunction with the South Carolina
Department of Probation, Parole and Pardon Services.
Accredited: Yes.1B1B Gold Mine Highway
Kersltav'. SC 29067
(803) 8e6-3 300/(803) 17 5-57 70
Warden: Rickie Harrison
Opened: 1997
Security: Level 3 (male)
Design Capacity: 1,120
Average Daily Population: 1,202
Staff: 278 Unifbrmed. 95 Non-Unifomred
Kirkland Reception & Evaluation Genter
Special Mission: Kirkland receives, assesses, classifies and
assigns all male offenders age 17 and above sentenced to 91
days or more in the SC Department of Corrections. This is ac-
complished through the administration of a comprehensive orien-
tation of SCDC programs, policies, and requirements as well as
an intake assessment interview, a battery of medical, psychomet-
ric and educational tests, and other various measures designed to
determine each inmate's overall needs. These needs are consid-
ered along with custody and security concerns as determined by
current and past criminal histories and other custody and security
risk indicators. When combined, each inmate's needs are ad-
dressed through an individual treatment plan that is consistent
with the overall mission of the Department of Corrections.
Education: Educational evaluations, monthly GED testing.
Health Care: Physical and mental health care. The Inpatient
Clinic is a 20-bed unit designed for general infirmary use by all
SCDC male inmates. Mental health services are provided by stafT
of the Gilliam Psychiatric Hospital.
Programs: Alcoholics and Narcotics Anonymous, and a hos-
pice program.
Services: Serves as one ofthe video conferencing sites for pa-
role hearings in conjunction with the South Carolina Department
of Probation. Parole and Pardon Services.
4344 Broad River Road
Columbia, SC 29210
(803) Be6-8572
Warden: Laurie F. Bessinger
Opened: 1975
Security: Level 3 (Male)
Design Capacifi: 743
Average Daily Population: 1,061
Staff: 320 Uniformed. 105 Non-Uniformed
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Leath Correctional Institution
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: Business science, industrial sewing, mar-
keting, and horticulture courses are available.
Industries: A private sector company that books travel and ho-
tel reservations and a private sector sewing plant.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous. Alston Wilkes Pre-Release Seminar, SisterCare,
Trauma Group, Battered Women program, "lmpact of Crime"
classes, and an Addictions Treatment Unit.
Community Services: Provides an inmate labor crew to the
Greenwood County Recycling Center; provides a correctional
officer-supervised litter crew who picks up trash along interstate
highways.
Services: Serves as one of the video conferencing sites fbr pa-
role hearings in conjunction with the South Carolina Department
of Probation. Parole and Pardon Services.
Accredited: Yes.
2809 Airport Road
Greenv,ood, SC 29649
(864) 229-s709/(803) 896- tooo
Warden: E. Richard Bazzle
Opened:1991
Security: Level 3 (Female)
Design Capacity: 384
Average Daily Populationz 477
Staff: 107 Uniformed. 63 Non-Uniformed
Lee Gorrectional Institution
Education: Adult Education and hish school courses for offend-
ers under age 21.
Vocational Training: Welding, plumbing, electrical, carpentry,
and industrial sewing.
Industries: Private sector industry which manufactures mat-
tresses, a plastic utensil (forks, knives, spoons) packaging opera-
tion, a tennis ball packaging operation, a Christmas ornament
packaging operation, and an agency industry manufacturing in-
mate uniforms.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, an Addictions
Treatment Unit, a hospice program, and "lmpact of Crime"
classes.
Community Services: Serves as one of the video conferencing
sites for parole hearings in conjunction with the South Carolina
Department of Probation, Parole and Pardon Services.
Accredited: Yes.
1204 East Church Street
Bishopville, SC 29010
(803) 896-2400/(Bo3) 428-2800
Warden: CalvinAnthony
Opened:1993
Security: Level 3 (Male)
Design Capacity: 1,618
Average Daily Population: 1,475
Staff: 391 Uniformed. I 48 Non-Uniformed
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Lieber Gorrectional Institution
Special Mission: In addition to the normal inmate population,
Lieber maintains the Death Row for the entire state.
Education: Adult Education Programs.
Vocational Training: Carpentry horticulture, welding, and plumb-
ing.
Industries: Recycling of tape measures for a private sector
company, a tire retreading operation and a transmission disas-
sembly operation.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, Narcotics Anonymous, alcohol and drug education
program, recovery group, "lmpact of Crime" classes, and a hos-
pice program.
Services: Serves as one of the video conferencing sites for pa-
role hearings in conjunction with the South Carolina Department
of Probation, Parole and Pardon Services.
Accredited: Yes.
P.O. Box 205
Ridgeville, SC 29472
(843) 875-3 3 32/(803) Be6-370 t
Warden: Willie L. Weldon
Opened:1986
Security: Level 3 (Male)
Design Capacify: 696
Average Daily Population: 1,087
Staff: 255 Unifbrmed. 105 Non-Uniformed
Livesay Pre-Release Genter
104 Broctdcast Drive
Spartanburg, SC 29303-47 I I
(864) 594-4920/(803) 734- t 375
Warden: Phoebe B. Johnson
Opened: 1982
Security: Level l-A (Male)
Design Capacity: 156
Average Daily Population: 150
Staff: Livesay - 23 Uniformed, l5 Non-Uniformed
Restitution Center - I I Uniformed
Special Mission: The Center provides an environment condu-
cive to rehabilitation through work programming, pre-release pro-
gramming/training, and other relevant programs as a means of
reintegrating the offender into the community.
Education and Vocational Training: Offered through corre-
spondence programs and South Carolina Vocational Rehabilita-
tion.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, and Narcotics Anonymous.
Satellite Activities: Restitution Center opened in 1990, housing
48 males and l6 females-unsentenced probationers who work
public jobs in the community.
Community Services: Provides inmate labor crews to the
Cowpens Police Department, the Spartanburg Housing Author-
ity, the City of Woodruff, the North Spartanburg Fire Depart-
ment, and the Department of Parks, Recreation and Tourism,
provides two correctional officer-supervised inmate litter crews
who pick up trash along interstate highways.
Accredited: Yes.
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Lower Savannah Pre-Release Center
Special Mission: The Center provides an environment condu-
cive to rehabilitation through work programming, pre-release pro-
gramming/training, and other relevant programs as a means of
reintegrating the offender into the community.
Education: Adult Education Program.
Health Care: Medical services provided by Trenton Correc-
tional Institution in on-site sick calls for labor crews and a local
family medical center for work program participants.
Programs: Alcoholics Anonymous, religious services, volunteer
services,
Community Services: Provides inmate labor crews to the City
ofAiken, Aiken County, the Aiken Housing Authority, the City of
North Augusta, and the Department of Transportation; provides
a correctional officer-supervised litter crew who picks up trash
along interstate highways.
Accredited: Yes.
361 Wire Roqd
Aiken, SC 29801
(803) 648-BB6s
Warden: John H. McCall
Opened: 1973
Security: Level l-A (Male)
Design Capacity: 250
Average Daily Population: 228
Staffz 27 Uniformed, I 7 Non-Uniformed
MacDougall Gorrectional Institution
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: Horticulture, carpentry brickmasonry auto
body repair, and small engine repair through a technical college.
Agriculture: 445 acre farm that produces various grains and
vegetation.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, Narcotics Anonymous, an alcohol and drug educa-
tion program, and "lmpact of Crime" classes.
Community Services: Provides an inmate labor crew to the
Department of Transportation; provides a correctional officer-
supervised inmate litter crew who picks up trash along interstate
highways.
Accredited: Yes.
l5l6 Old Gilliord Rood
Ridgeville, SC 29472
(803) 737-3036
Warden: EdselT. Taylor
Opened:1966
Security: Level 2 (Male)
Design Capacity: 576
Average Daily Population: 636
Stafft 105 Uniformed. 56 Non-Uniformed
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Manning Gorrectional Institution
502 Becknan Road, P.O. Bor 3173
Columbia, SC 29230-3I73
(803) 935-7248
Warden: A. J. Padula
Opened:1963
Security: Level 2 (Male)
Design Capacity: 672
Average Daily Population: 785
Staff: 154 Uniformed. 70 Non-Uniformed
Special Mission: The institution houses inmates assigned to the
agency construction projects, the Central State Laundry, and the
agency Mentally Retarded Offender Program.
Education: Adult Education Program.
Vocational Training: Brickmasonry horticulture, and building
maintenance.
Industries: The Central State Laundry employs inmates in the
capacity ofproduction, maintenance, and clerical workers. A fram-
ing shop provides picture and certificate fiaming for both public
and private sector customers. A computer shop repairs donated
computers from public and private entities for placement in pub-
lic schools.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, and Narcotics Anonymous, and "lmpact of Crime"
classes.
Community Services: Provides security for a 60-bed Restitu-
tion Center located on the premises and operated by the South
Carolina Department of Probation, Parole and Pardon Services;
provides an inmate labor crew to the Department of Mental
Health; provides two correctional officer-superuised litter crews
who pick up trash along interstate highways.
Accredited: Yes.
McGormick Gorrectional Institution
Route 2. Box 100
McCormick, SC 29899
(864) 443-2 t t 4/(803) 734-0330
Warden: Colie L. Rushton
Opened:1987
Security: Level 3 (Male)
Design Capacity: 600
Average Daily Population: 1,160
Stafft 2 I 3 Uniformed, 80 Non-Uniformed
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: Carpentry and automotive mechanics.
Industries: A modem production facility producing upholstered
furniture, modular office systems, and powder painting for metal
products. The Modular Furniture Plant is unique in that, not only
does it deliver its goods, but also must install its modular systems.
The primary focus on installations is customer service and satis-
faction.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, alcohol and drug abuse education, and "lmpact of
Crime" classes.
Community Services: Provides an inmate labor crew to the
Department of Parks, Recreation and Tourism who maintain the
Hickory Knob State Park properties on a daily basis.
Accredited: Yes.
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Northside Gorrectional Institution
Education: Adult Education Program.
Vocational Training: Brick Masonry.
Industries: A recycling industry.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, Narcotics Anonymous, substance abuse, and "[m-
pact of Crime" classes.
Community Services: Provides inmate labor crews to the Town
of Blacksburg, Cherokee County, the Greenville County Sheriff's
Office, the City ofGreer, the City of Spartanburg, and Spartanburg
County; provides a correctional officer-supervised inmate litter
crew who picks up trash along interstate highways.
Accredited: Yes.
PO Box 580. Una SC 29378
504 Broadcast Drive
Spartanburg, SC 29303-9702
(864) 594-491s
Warden: Robert H. Mauney
Opened: 1973
Security: Level 1-B (Male)
Design Capacity: 382
Average Daily Population: 382
Staff: 66 Uniformed, 32 Non-Uniformed
Palmer Pre-Release Center
Special Mission: The Center provides an environment condu-
cive to rehabilitation through work programming, pre-release pro-
gramming/training, and other relevant programs as a means of
reintegrating the offender into the community.
Education: Adult Basic Education offered bv Povner Adult
Education Center in Florence, S.C.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics and
Narcotics Anonymous, and vocational rehabilitation.
Community Services: Provides inmate labor crews to the Of-
fice of the Adjutant General, the City of Darlington, Darlington
County, the Darlington School District, the Farmer's Market, the
City of Florence, the Forestry Commission, the Town of
Hartsville, the City ofTimmonsville, and the Department ofTrans-
portation; provides a correctional officer-supervised inmate litter
crew who picks up trash along interstate highways.
Accredited: Yes.
2012 Pisgah Road
Florence, SC 29501
(B43) 66 1-4770/(803) 734-9487
Warden: Oscar A. Faulkenberry
Opened:1975
Security: Level I -A (Male)
Design Capacityz 292
Average Daily Population: 272
Staff: 27 Uniformed, I 9 Non-Uniformed
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Perry Gorrectional Institution
Education: Adult Education Program.
Vocational Training: Building construction, carpentry and brick
masonry.
Industries: Manufactures wood office furniture. Customers in-
clude any office or agency that is wholly or partially tax-sup-
ported and any non-profit business or organization. 125 inmates
are employed in two shifts.
Health Care: Physical and mental health care.
Programs: Sex offender treatment programs, religious services,
volunteer services, Alcoholics Anonymous, Narcotics Anonymous,
Out for Life Program, a Pre-Release program, assisted living,
and "lmpact of Crime" classes.
Services: Serves as one of the video conferencing sites for pa-
role hearings in conjunction with the South Carolina Department
of Probation, Parole and Pardon Services.
Accredited: Yes.
430 Oaklav,n Road
Pelzer. SC 29669
(864) 243-4700/(803) 737- t 752
Warden: Phillip E. McLeod
Opened: l98l
Security: Level 3 (Male)
Design Capacity: 576
Average Daily Population: 992
Staff: 298 Uniformed. I l9 Non-Uniformed
Ridgeland Gorrectional Institution
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: Small appliance repair and carpentry
trades. Some inmates receive vocational training with the IM-
PACT (lnmates Providing Animal Care and Training) program.
lndustries: A private sector industry produces a PVC-based
furniture for the contract furnishings market, i.e. hotel, motel,
restaurant, fast food, resorts and institutional markets.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, and "lmpact of Crime" classes.
Community Services: Provides an inmate labor crew to the
Department of Parks, Recreation and Tourism; provides a cor-
rectional officer-supervised inmate litter crew who pick up trash
along the interstate highway
Services: Serves as one of the video conferencing sites for pa-
role hearings in conjunction with the South Carolina Department
of Probation, Parole and Pardon Services.
Accredited: Yes.
ntu.'-"-.^---'-.
P.O. Box 2039
Ridgeland, SC 29936
(843 ) 726-6888/(803) 896-3 200
Warden: P. Douglas Taylor
Opened: 1995
Security: Level 2 (Male)
Design Capacity: 1,130
Average Daily Population: 1,185
Staff: 213 Uniformed. 93 Non-Uniformed
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State Park Correctional Center
P.O. Box 98
State Park, SC 29147
(803) 896-0702
Warden: Pris Phillips
Opened: 1983
Security: Level l-A & l-B (Females)
Design Capaciff: 447
Average Daily Populationz 421
Stafft 73 Uniformed, 34 Non-Uniformed
Special Mission: The Center is a multi-functional facility which
has the agency's only Work and Pre-Release Programs for
women.
Education: Adult Education Program.
Vocational Training: Janitorial services through the local school
district.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous and Narcotics Anonymous, and an Addictions Treat-
ment Unit (30 beds are assigned to females enrolled in a 6-month
drug addictions program).
Community Services: Provides inmate labor crews to the City
of Columbia, Richland County, the South Carolina Department of
Mental Health, and the South Carolina Department of Public
Safety; provides a correctional officer-supervised inmate litter
crew who picks up trash along interstate highways.
Accredited: Yes.
Stevenson Correctional Institution
4546 Broad River Road
Columbia, SC 29210
(803) 8e6-857s
Warden: Richard E. Smith
Opened: 1938
Security: Level l-B (Male)
Design Capacity: 288
Average Daily Population: 257
Staff: 106 Uniformed. 28 Non-Uniformed
Special Mission: Houses general population inmates and also
operates a 90-day Shock Incarceration Program for male of-
fenders between the ages of 17 and 29 who are court-ordered by
a sentencing judge. Shock Incarceration inmates are involved in
an intensive program of discipline, work, strenuous physical ac-
tivities, education, and other programs.
Education: Adult Education Program.
Vocational Training: Private sector brick masonry training for
Shock Incarceration inmates.
Health Care: Physical and mental health care.
Programs: Religious services, Alcoholics Anonymous, Narcot-
ics Anonymous, and "lmpact of Crime" classes.
Services: General population inmates provide labor crews to the
SCDC Recycling Center, the SCDC Bus Depot, SCDC Prison
Industries, SCDC Print Shop, SCDC Headquarters Horticulture,
SCDC Medical Complex, and the SCDC Division of Security.
Accredited: Yes.
South Carolina Department of Corrections 1999-2000 Annual Report
Trenton Correctional Institution
Special Mission: Trenton houses young adult offenders.
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: Welding, brick masonry, and carpentry.
Industries: A recycling operation that consists of rewinding fish-
ing line from spools. The spools are then inspected for cracks
and damage and returned to the company for reuse.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, Narcotics Anonymous, "lmpact of Crime classes,"
and Pre-Release Programs.
Community Services: Provides a correctional officer-super-
vised inmate litter crew who picks up trash along interstate high-
ways.
Accredited: Yes.
84 Greenhouse Rood
Trenton, SC 29847
(803) 896-3000
Warden: George T. Hagan
Opened: 1995
Security: Level 2 (Male)
Design Capacity: 600
Average Daily Population: 541
Staff: l3l Uniformed, 72 Non-Uniformed
Turbeville Gorrectional Institution
P.O. Box 252
Turbeville, SC 29162
(843) 6se-4800/(803) Be6-3 100
Warden: Ralph S. Beardsley
Opened: 1994
Security: Level 2 (Male)
Design Capacity: 1,394
Average Daily Population: 1,031
Staff: 251 Uniformed: 120 Non-Uniformed: 24 Contract
Special Mission: Turbeville houses mostly offenders sentenced
under the Youthful Offender Act. The Youthful Offender lnten-
sification Program which focuses on the needs of inmates ages
17-25 sentenced by the courts as Youthful Offenders is com-
posed of three phases. A 256-bed Phase I and Phase II Unit
provides programs including education, work details, and a con-
trolled environment with few privileges. Phase III inmates are
placed in the general population with some being assigned to the
272-bed, Correctional Recovery Academy that deals with sub-
stance abuse problems. Additionally,a2T2-bed unit is assigned to
the adult straighrtime population.
Education: Adult Education and high school courses for offend-
ers under age21.
Vocational Training: Plumbing, carpentry, with electrical and
brickmasonry programs to begin in near future.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, Narcotics Anonymous, Sexual Offender Treatment
Program, and "Impact of Crime" classes.
Community Services: Provides a correctional officer-super-
vised inmate litter crew who picks up trash along interstate high-
ways and state highways and roads.
Accredited: Yes.
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Tyger River Gorrectional Institution
Upper Yard
Lower Yard
200 Prison Road
Enoree. SC 29335
(864) se6- r 600/(803) 896-3so I
Warden: Marlha A. Wannamaker
Opened: Upper Yard - 1980, Lower Yard 1983
Security: Level 2 (Male)
Design Capacity: 1,152
Average Daily Population: 1,276
Staff: 267 Uniformed. I 08 Non-Uniformed
fenders under age 21.
Vocational Training: Carpentry, brick masonry, heating and air
conditioning, auto body, and auto mechanics.
Industries: Two private sector industries - one a buffing op-
eration for faucet handles and the other manufactures hardwood
floors, manufactures janitorial supplies for the state.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, Narcotics Anonymous, and "Impact of Crime"
classes (Lower Yard).
Community Services: Provides a correctional officer-super-
vised litter crew who picks up trash along interstate highways.
Accredited: Yes.
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Walden Gorrectional Institution
Education: Adult Education Program.
Vocational Training: Carpentry, small engine repaiq and janito-
rial services.
Agriculture: Farm consisting of 850 acres planted in various
feed crops for livestock and a productive garden truck farm; a
food processing plant in which vegetables from the SCDC gar-
den are cut, trimmed, weighed, washed and either blanched or
frozen for use in SCDC cafeterias.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, and Narcotics Anonymous.
Community Services: Provides an inmate labor crew to the
State Law Enforcement Division.
Accredited: Yes.
!l'}J6.--'!"'i..,'!.€.
4340 Broad River Road
Columbia, SC 29210(803) 896-8580
Warden: Ed M. McCrory
Opened: 1950
Security: Level 1-B (Male)
Design Caprcity:277
Average Daily Population: 361
Staff: 63 Uniformed. 2l Non-Uniformed
Wateree River Correctional Institution
PO Box lB9
Rembert, SC 29128-0189
(B03) 432-6 I 9 r /896-3400/ 775-0973
Warden: John H. Carmichael, Jr.
Opened: 1890s
Security: Level 2 (Male)
Design Capacityz 972
Average Daily Population: 863
Staff: 169 Uniformed. 84 Non-Uniformed
Special Mission: Phases l, II, and III of the Department
of Corrections' Youthful Offender Intensi fi cation Prosram
(YOIP) are operational at the institution. The YOIP is required
fbr all inmates sentenced under the Youthful Offender Act. The
institution also houses adult offenders.
Agriculture: The institution serves as the Department of Cor-
rections' primary agricultural facility. It produces 100% of the
milk for Corrections and also supplies milk to the SC Department
of Juvenile Justice. Pork and beef raised at Wateree assist in
providing meat products to all of the Department's inmates and
staff.
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: Plumbing, communications & electronics
repair. construction equipment operations and construction equip-
ment mechanics/maintenance.
Health Care: Physical and mental health care.
Programs: Religious services, volunteer services, Alcoholics
Anonymous, and "lmpact of Crime" classes.
Community Services: Provides inmate labor crews to the Of-
fice of the Adjutant General, the City of Camden, Kershaw County,
Lee County, the City of Sumter, Sumter County Public Works,
and the Department of Transportation; provides two correctional
officer-supervised inmate litter crews who pick up trash along l-
20 and adjacent secondary roads; and an institution work crew
bags sandbags for use in coastal areas during hurricane/flooding
storms.
t"a*
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Watkins Pre-Release Genter
Special Mission: The Center provides an environment condu-
cive to rehabilitation through work programming, pre-release pro-
gramming/training, and other life skills programs as a means of
reintegrating the offender into the community.
Education: Adult Education Program.
Programs: 30-day pre-release program; religious, vocational
rehabilitation, vocational placement, housing & employment as-
sistance, aftercare referral, Alcoholics Anonymous, Narcotics
Anonymous, and a Step Down Program.
Community Services: Provides inmate labor crews to the Of-
fice of the Adjutant General, the Forestry Commission, the South
Carolina Department of Juvenile Justice, the Wil Lou Gray Op-
portunity School, State Archives and other state agencies upon
request.
Accredited: Yes.
1700 St. Andrews Terrctce Roqd
Columbia. SC 29210
(803) 8e6-8s84
Warden: M. Larry Fowler
Opened: 1964
Security: Level l-A (Male)
Design Capacityz 192
Average Daily Population: 214
Staff: 26 Uniformed, l5 Non-Uniformed
Women's Gorrectional Institution
tions as a major special management unit with the ability to house
female death row inmates and county safekeepers.
Education: Adult Education and high school courses for offend-
ers under age 21.
Vocational Training: Welding, electricity, office skills courses,
and janitorial services.
Industries: Apparel plant produces different articles ofapparel
used for SCDC and other county designated facilities.
Health Care: Physical and mental health care; seryes as a re-
gional medical facility for female offenders: houses inmates who
are pregnant, physically and mentally challenged, and those with
debilitating conditions and disabilifies which require 24-hour medi-
cal supervision
Programs: Religious services, volunteer services, Pre-Release
Classes, Alcoholics Anonymous, Narcotics Anonymous, Habili-
tation Services (outpatient counseling), SisterCare for Abused
and Battered Women, a hospice program, and "Impact of Crime"
classes.
Satellite Activity: Women's Reception and Evaluation Center
opened January, 1993. It processes all female offenders entering
the Department of Corrections. The Young Offender Intensifi-
cation Program was implemented in March 1998 which includes
all general population inmates with Youthful Offender Act sen-
tences.
4450 Broad River Rood
Columbia, SC 29210-4096
(Bo3) Be6-8seo
Warden: Mary B. Scott
Opened: 1973
Security: Level 3 & special needs (Female)
Design Capacity: 468
Average Daily Population: 863
Stafft I 4 I Uniformed, 82 Non-Uniformed
Special Mission: This institution houses special needs
women l7 years of age and older. The institution also func-
\s8 )
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Office of the Director
William D. Catoe
Within the Offrce of the Director
are the following specialized adminis-
trative staff support divisions/offi ces:
Division of Inspections and
Operational Review
Blake E. Taylor, Jr. - Director
Inspections: Conducts inspections
of all state, county, and municipal de-
tention and correctional facilities; en-
forces standards, fire/life safety codes,
and certain other government regula-
tions.
Operational Review: Administers
the standards and accreditation program
ofthe Commission on Accreditation for
Corrections/American Correctional
Association for individual facilities and
functional areas of SCDC.
Designated Facilities: Monitors
compliance with contracted agreements
between SCDC and local governments
for the assignment of state inmates at
county and municipal facilities.
Employee Drug Testing: Manages
the agency-wide drug testing program
which includes random selection test-
ing, reasonable suspicion testing, for
cause testing, and post accident testing
of employees.
Inmate Drug Testing: Manages the
SCDC inmate drug testing program,
which includes random selection test-
ing, target group testing, and designated
facilities testing.
Division of Internal Affairs
Alan L. Waters - Director
Directs and oversees criminal and
major administrative investigations
within the Department of Corrections
with emphasis on drugs, assaults, cor-
Department Functions
ruption, use of force and fugitive
apprenhensions, acts as liaison with fed-
eral. state. and local law enforcement
in matters of mutual concern and assis-
tance.
Division of Internal Audits
John Kendall- Director
Provides management with a pro-
tective and constructive service through
independent review, analysis, and ap-
praisal of(1) financial and other oper-
ating activities and (2) the economy and
efficiency with which resources are
utilized and programs are conducted.
Office of Workforce Relations
Judy Hines - Director
Provides assistance to employees
and managers with corrective actions
and workforce relations issues; coordi-
nates the employee grievance process:
investigates and responds to sexual ha-
rassment and discrimination charges;
monitors the agency's Equal Employ-
ment Opportunity and Affirmative Ac-
tion Plan; coordinates the agency's
Employee Assistance Program, and
Employee Awards Program; provides
training to employees and supervisors
on workforce relations issues.
Office of
Executive Affairs
David Jordan - Director
Manages the Department of Cor-
rections' legislative and governmental
relations including development and
tracking ofproposed legislation and re-
sponding to inquiries from public offi-
cials, oversees the public awareness
programs; directs all media relations;
oversees agency-wide publications and
the web page; coordinates and admin-
isters the ombudsman, inmate family and
victim services programs for the
agency.
Division of Victim Services
Barbara Grissom - Director
Oversees a comprehensive victim
services program that provides notifi-
cations to victims and victim families
regarding inmate releases, escapes and
facility transfers; responds to victim in-
quiries about department operations;
coordinates Impact of Crime Program
and victim services associated with ex-
ecutions.
Office of the
General Counsel
Richard P. Stroker - Director
Provides legal advice to the Direc-
tor and managers of the Department;
represents the Department and its em-
ployees in litigation; develops and re-
views contracts, and attends to specific
employee disciplinary actions; oversees
the Department's Policy Development
Division, the Inmate Grievance Branch,
and the Inmate Disciplinary Hearing
Branch.
Inmate Grievance Branch: Coordi-
nates and responds to grievances by
inmates concerning a broad range of
institutional matters including medical
grievances; attempts to resolve inmate
complaints at the lowest possible level.
Disciplinary Hearing Branch: Pro-
vides oversight and guidance to person-
nel who conduct inmate disciplinary
hearings which are held to determine if
an inmate has violated one or more of
the Department's rules, and uses ap-
propriate sanctions where violations
have occurred.
Division of Policy
Development
Betsy Stewart - Director
Reviews, revises, and updates
agency policies and procedures for com-
pliance with organizational guidelines
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and directives, statutory mandates, and
applicable standards.
Office of the
Department Functions
Division of Gonstruction,
Maintenance and
Transportation
Ronald F. Mclean - Director
Manages all construction and reno-
vation projects using inmate labor and
outside contractors; provides mainte-
nance for all agency buildings and insti-
tutions; purchases and provides
maintenance for all of the agency's ve-
hicle fleet and radio communication
equipment; directs inmate movement
through the Central Bus Terminal.
Construction Branch: Directs the
agency's construction and renovation
projects using inmate labor and contract
construction; oversees planning studies
for new projects, financial functions for
State and Capital Improvement funds;
reviews and approves design docu-
ments; quality control inspections; co-
ordinates bids and awards projects with
the State Engineer's Office.
Maintenance Branch: Coordinates
the maintenance functions throughout
the state; directs the agency's Mainte-
nance/Preventive Maintenance Man-
agement Program and monitors the
agency's Energy Conservation Pro-
gram.
Transportation Branch: Directs the
agency's purchasing and maintenance/
preventive maintenance for the vehicle
fleet and heaq, equipment; purchases
and maintains radio communication
equipment; oversees the Inmate Trans-
portation System; ensures compliance
with federal and state regulations re-
garding vehicle accidents, accident re-
view boards, and gasoline stations.
Division of Human
Resources
John Near - Director
Directs all activities associated with
overall human resources administration
including recruiting and hiring of secu-
rity and non-security employees, em-
ployee benefits and leave, reviews and
approval of classification and compen-
sation levels, employee and inmate pri-
vate sector payroll, and the supervision
of institutional Human Resources Of-
ficers.
Division of Quality Assurance
R. Daniel McGehee - Director
Directs the agency quality assur-
ance activities including strategic plan-
ning and reporting same to executive
staff and agency managers ensuring
progress towards achieving stated goals
and objectives; develops the agency
accountability report for the Governor
and Legislature; initiates the develop-
ment of perforrnance measurement for
all organizational elements; directs an
independent quality assurance program
in the areas ofhealth services and con-
struction, maintenance, and transporta-
tion; revises audits and monitoring
processes to ensure successful resolu-
tion of deficient areas.
Division of Resource and
Information Management
John Ward - Director
Directs the processing of informa-
tion on all agency resources" i.e.. in-
mates, employees, capital, etc.;
provides this information to authorized
external and internal audiences
Technical Support and Systems
Development: This area develops and
maintains automated systems in both
PC and mainframe environments; pro-
vides computer software support to
payroll, personnel, and applicant track-
ing and employee training systems; and
writes computer programs relative to
processing all SCDC funds.
Offender Information Management
provides automated information relat-
ing to the management of offenders to
Deputy Director
for Administration
John A. Davis, CPA - Deputy
Director
Directs the budgeting, purchasing,
agricultural, grounds maintenance, food
services, personnel, financial account-
ing, safety, construction and mainte-
nance. support services. computer
operations, training programs and qual-
ity assurance programs throughout the
Department.
Division of Agriculture and
Food Service
DarylW. Giddings - Director
Directs the agency's agricultural
(edible and row crops, dairy swine, beef
cattle, and egg laying) operations, the
food processing and food service op-
erations as well as the timber manage-
ment, grounds maintenance and
honeybee programs.
Division of Budget and
Finance
Glen Franz - Director
Prepares all budget requests for
submission to the Govemor, Budget and
Control Board, and Legislature; recon-
ciles expenditures with appropriations,
and prepares all capital improvement
plans and requests for bond approval;
conducts monitoring, allocation, and in-
temal control ofbudgets;responsible for
all accounting and procurement func-
tions of the agency with exception of
the Division of Prison Industries.
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all entities in this agency and to many
state and federal orsanizations.
Computer Operations and Telecom-
munications provides support for the
agency's use of voice and data tech-
nology; ensures continued service of
telephone and computer hardware and
software.
Division of Safety and Fire
Inspections
Dave Stewart - Director
Directs the Department of Correc-
tions' employeeiinmate safety program
thiough policies, procedures, safety in-
spections, accident reporting and train-
ing of safety officers; manages the
Workers' Compensation program,
through coordination of injury reports
and physician contracts providing infor-
mation to the state fund to assure em-
ployees receive appropriate care for
work related injuries.
Division of Support Services
Les G. Sweigart - Director
Directs commissary, canteen, and
the solid waste management and recy-
cling branches.
Commissary Branch: Manages 13
functional areas, 9l budget units
amounting to over $6.5 million of
agency funds, and a 15,000 sq. ft. re-
ceiving and shipping warehouse opera-
tion; manages 34 institutional
commissaries providing officer and in-
mate uniforms, office equipment and
supplies, janitorial supplies, and forms,
etc; manages 34laundry operations, the
agency pest control program, the
agency Office of Properly Control, and
1 7 3 barber heauty shops ; supervises 87
employees and 626 inmate workers.
Canteen Branch: Manages five
functional areas, a 10,000 sq. ft. ware-
house receiving and shipping merchan-
dise, and 35 institutional canteens,
manages all vending machine contracts
Department Functions
and commissions for the agency; man-
ages an annual budget of $12.8 million
and commissions of $.5 million; super-
vises 67 employees and 180 inmate
workers.
Solid Waste and Recycling Branch:
Manages two functional areas support-
ing agency's 31 institutions and divisions
as well as provides recycling and shred-
ding services to 105 other state agen-
cies/entities; manages and operates a
6,500 sq. ft. Recycling Center that pro-
cesses and markets recyclables that
saves the State approximately $1.2 mil-
lion per year in disposal and shredding
costs; monitors the agency waste
stream, collection contracts and ser-
vices, supervises eight employees and
60 inmate workers.
Division of Training and Staff
Development
Lew Jernigan - Director
Directs the development and train-
ing for all pre-service. in-service. man-
agement development, leadership and
institutional training for the agency;
oversees the agency Training Academy
faci lities and activities.
Office of the
Deputy Director
for Health Services
GailW. Fricks - Deputy Director
Directs the management of the
medical, dental, quality assurance and
mental health services through the fol-
lowing divisions; coordinates with other
agencies and divisions the preparation
of hospital and consulting physicians'
contracts and monitors contracts to en-
sure services are rendered in a fiscally
responsible manner, provides medical
screening, first aid treatment or emer-
gency medical treatment for employ-
ees; promotes employee wellness
through Hepatitis B immunizations, TB
screenings and flu vaccines.
Division of Clinical Services
Feliciane Green, RN - Director
In conjunction with the Division of
Medical Services, renders delivery of
health care services in all institutions and
provides accessible quality care through
a managed care system, monitors staff-
ing and coverage levels ofnurses at all
institutions.
Division of Medical Services
Danny Blackwell, MD - Director
In conjunction with the Division of
Clinical Services, renders delivery of
health care services in all institutions and
provides accessible quality care through
a managed care system; develops and
monitors protocols for treatment of dis-
eases, medical classification assignment
of inmates, and oversees medical con-
tracts and physician services, provides
utilization review of services as well as
laboratory studies and pharmaceuticals.
Division of Dental Services
Medrina Gilliam, DDS - Director
Provides delivery of preventative
and reconstructive dental care services
statewide to the inmate population.
Division of Mental Health
Richard A. Ellison, MD -
Director
Provides general counseling, crisis
intervention, social work services and
assistance with family issues and post
release planning for all SCDC inmates;
provides psychiatric and treatment ser-
vices and case management for men-
tally ill inmates, including inpatient
psychiatric hospitalization; provides pro-
gramming and treatment services for
other special needs inmates, including
chronically mentally ill and the mentally
retarded inmates.
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Office of the
Deputy Director
for Operations
Benjamin Montgomery - Deputy
Director
Directs the management of all
prison operations. security. emergency
response, and classification programs
throughout the prison system; super-
vises the Assistant Deputy Director for
Operations' Office and 3l institutions
as well as the divisions below:
Assistant Deputy Director for
Operations' Office
Donald F. Dease - Assistant
Deputy Director
Directly supervises two regional
directors and 30 wardens; provides di-
rection and consistency for the secure
and orderly operation of each institu-
tion;conducts eight institutional visits in
each region per month; serves a major
role in the screening, interviewing, and
selection process for all warden, asso-
ciate warden and major positions: par-
ticipates in and conducts security audits;
coordinates agency response for re-
quest of security/transportation assis-
tance from other state and local
agencies; monitors daily status and as-
sists in ensuring that the agency has
SCDC correctional officer coverage at
statewide hospitals where SCDC has
admitted inmates; responds to all es-
capes and emergencies from/within all
institutions.
Division of Classification and
Inmate Records
Nathaniel Hughes, Jr. - Director
Responsible for a division which
consists of State Classification, Institu-
tional Classification, Inmate Records
and the Reception and Evaluation Cen-
ters (Kirkland and Women's Correc-
Department Functions
tional Institutions.) These sections are
responsible for agency-wide functions
to include inmate transfers, security
detention, custody/security, institution
assignments, jobs, programs, housing of
inmates, and approximately 12,000 new
admissions and I 1,000 releases each
year.
Division of Security
Kenneth D. McKellar - Director
Manages the agency's readiness to
respond to emergency situations such
as riots, escapes, hostage-taking, or
other emergencies; ensures that the
special response teams, e.g., Rapid
Response Teams (RRT), Situation Con-
trol Teams (SITCON), and the Special
Operations Response Team (SORT),
are properly trained and equipped; pro-
cures all security equipment for the
agency; conducts security audits and
staffing analysis of all institutions; su-
pervises the Emergency Action Cen-
ter;the K-9 Drug Interdiction Unit and
the Security Threat Group Coordinator.
Office of the
Deputy Director
for Program Services
Tony Strawhorn - Deputy
Director
Directs the provision of programs
and services to inmates in the following
areas: Prison Industries. Education. In-
mate Services (pastoral, recreational,
volunteers), and Special Programs
(young offender services, sex offender
programs, substance abuse programs
and programs for HIV inmates).
Division of Educational
Services
Wendell Blanton - Director
Administers and provides aca-
demic, literacy, vocational, special edu-
cation, and library services to the in-
mates.
Division of lnmate Services
Milan O'Bradovich - Director
Provides programs and services to
inmates in the areas ofreligion, hospice,
volunteer activities, inmate committees
activities, transitional counseling ser-
vices, correspondence, and recreation.
Division of Industries
Tony Ellis - Director
Manages several revenue-based
manufacturing and service operations
within major institutions using inmate
labor with civilian supervision. Prison
Industries products and services include
furniture and office modular systems,
upholstery clothing, laundry, license tags,
metal products, packaging, wire har-
nesses, extruded furniture, hardwood
flooring, tire recapping, and computer
refurbishing.
Division of Special Programs
Flora Brooks Boyd - Director
Provides programming for special
management inmates including Young
Offenders, Sex Offenders, HIV/AIDS
inmates, women offenders and inmates
housed in special management units;
provides SulTtance Abuse Treatment,
Pre-Release Programming and Recep-
tion and Evaluation assessment ser-
vices.
Division of Young OffOnder
Services
Kathy Bryant-Thompson -
Director
Manages the Young Offender Pro-
grams which includes inmates who are
youthful offenders, and young straight
time offenders; affords the offender the
opportunity to become a law abiding
citizen through academic achi evement,
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literacy, social and life skills, substance
abuse and sex offender programs,
parenting skills, cognitive restructuring
skills, non-criminal thinking, and struc-
tured work; responsible for ensuring that
the agency is in compliance with Pa-
role Review and Parole Revocation pro-
cedures; manages the male and female
90-day Shock Incarceration Programs.
Division of Substance Abuse
Services
Thomas Shuler - Director
Identifies substance abusers, as-
sesses the severity of their substance
problems; measures their readiness for
treatment, and places them in the most
appropriate treafinent program; coor-
dinates and provides three different in-
tensity levels of direct program services
to the inmate population; provides in-
mates with chemical dependency edu-
cational groups (low level), structured
treatment groups (moderate level) and
Therapeutic Community Treatment
Model residential units (high level);
emphasizes the commgnity continuum
of care management for those inmates
completing these programs and released
from SCDC.
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